EMPLOYMENT CONTRACT FOR
ASSISTANT SUPERINTENDENT/ERINCIPAL OF TIIE
GRFATER LOWELL TECIINICAL IEGIE SCIFOOL,

AGREFEMENT miade this 16 day of Scptember, 2010, between the Greater Lowell Regional
Vocational Teehnical High School District (hereinafier, “District™) acting through s School
Conunittee (hereinafler, “Comnvitlee™) and Robert Fusster (hereinafier, “Lussice™)

For good and valuable considevation, (he receipt and sufficiency of which arc bereby
ascknowkedped, the pariies hereto mutually agree as follows:

i Employment: The Commitiee hereby agrees to employ Lussicr in the position of
Agsistant Superintendent/Principal (hereinafter, “Assistant Superiniendeni/Principal™ for the
District, and Lussicr hereby acecpts such employment on the following lerms and conditions:

2, Term: This employment contract shatl commence on August 30, 2010, and shall expire
an June 30, 2013, uniess otherwise terminated sooncr by cither party puisuant 1o Lhis
Agreement,

3. C.ompensation:

A. The Assistant Superintendent/Prineipal shall be paid an annual salovy at the rate of
$131,000 per yoar for the period of August 30, 2010 through June 30, 201t and payable in cqual
tnstallments convenient to the partics, but not less ofien than montity,

B, The Supenintendent-Divector shall review the Assistant Soperinfendeni/Princtpal’s
sadary level annually in accordance with sub-paragrapl: C.

. The Superintendent-Trirector should complete her annual review of the Assistant
SuperintendentPrineipal’s perforimance on or before the first of May of cach year, The
Superintendent-Director shail also provide the Assistant Superintendent/Principal with written
notification of the results of his review and shall recommend to the Conunittee any adjustimcnt in
satary raie based upon performance.

D, In the cvent of a long torm: ahsence by the Superintendent the Connnittee may
choosc to assign additional adminisirative duties lo (he Assislant Superintendent/Principal;
provided that, the partics will negotiate addilional compensation to the Assistant
Superintendent/Prineipal tor the performsnee of said additional administrative dutics.

4.  Dutics of Empioyee: Lhe Assistant Supcrinteadent/Principsl shall {withivly, dilipently
and competently perform the dutics and responsibibities of Assislunl Superintendent/Principal as
provided by law, herein, and as outiined by the Committes in Appendix A. - The Assistant
Superintendent/Principal shall comply with the policics and procedures of the Commitles and
shall scrve and perform sueh duties ail such time and places and in such manuer as the
Connnillee may from lime (o Ume reasonably divect,




3. Termination of Employment Confract by the Assistant Saperinteadent/Principal;

A. The Assistant Superiniendend/Principal shatl have the rigit {o lerminate this
Agreenment before the term of ifs completion by giving six (6} months” notice in weiting 1o the
Superintendent-Divector prior to the desired ternyination date. Said notice shall be delivered via
cerlified mail, returi reecipt requested, to the Saperintendent-Dircctor. Both partics to this
Apreement muny agree (o nolice of less than six (6) months 1 reguesied by the Assistan
Superintendent/Principal.

B. The Superintendent-Thrector may terminate (his agreement and (he Assistant
SuperintendentPrincipal’s employment in accordimee wilth (he Massachusells General Taws,

6, Censulintive Werk: ‘The Assistant Superintendent/Principal may underfake and engape
in consultative work or academic leaching assignments [or which he may recelve oulstde
contpensation; provided, bowever, that such activities do not i any manner interlerve with the
performance of his dutics under this Agrecment, violate any of the provisions of MLG.L.c.208A,
or give the appearance of a conflict ol inderest, The Assistant Superiniendent/Pringipal shall
provide prior notice to the Superimlendent-Director before engaging inwny consullative work.

7. Certifieate: The Assistant Superiniendent/Prineipal shall furnish suilable evidence ol
an appropriate ceriibicate gualifyting him as Assisiant Superintendent/Principal required by
M.G.L.2.71, 5.38G, and further agrees to mamiain said certificate in good standing throughout
the term of this Agreement.

8. Periodic Examination: The Assisiant Superinfendent/Principal, al the Commiliee’s
expense, shalt submit to periodic physical cxantinations as regnired by M.G.L.e.71, 5. 551,

9. Yaention Benelits: ‘The Assistant Superintendent/Principal shiall be ontitled to thirty
{30} working days {(exclusive of Federal and State Holidays) as annual vacation which shall be
credited 1o the Assistid Superintendent/Principal as of the beginning ol each liscal year.
Unused vacation days may be accumuiated o a maximunt of forly Live (45) days. The Assistant
Superintendent/Principal shall be alowed to seli back vacation days nol 0 exceed a wotal of 10
days poi fiscal year based on his per diein rate, upon notice (o the Supertinlendent-Divector 30
days priow to the conclusion of auy fiscal vear in which the Assistant Superintendent/Principal

wishes (o exercise such buy back option.

The Assistant Superin{endent/Principal shall be entitled (o alf paid holidays, and half
cays before bholidays, extended fo other administralors employed by the district.

10,  Medicst, Dentat snd Eife Tesurance: The Assistan Superitendent/Principal shall be
cntitled to sii current paid medical, dental and Hie insurance benelils as are cuvrently available o
other professional personnel of the Tistricl,

11, Sieh Leave: As of the exceution of this agicement, the Assistant
Supcrintendent/Principal bas accumolaled 3315 sick days as Director of Technica! Studies,
Upon execuiion of this contract he shall be paid the termination benefit in the Administrators’
confraci lor the buy back for days accumulaled while Director of Technical Studics to be
calculated at a per diem rate based on the 20092010 salary and terms for such position.




The Assistant Superintendent/Prineipal shall be entitled to sick leave of fifteen {15) days
per fscal year which shall be credited to the Assistant Supcrintendent/Principal at the beginiing
of cach fiscal year. Sick days may accumuiate withouf limif.

As of the commencement of the sccond year of this agreement, al his efection the
Asgistant Superinfendent/Principal, shatl ave the oplion of selling back to the conmmittec at the
commencenent of sach contract year five (5) sick days, at his per dicm rate of pay, provided he
has then available at least fifteen {15) sick days. Otherwisc, there shatl be no buy back of sick
days accumulated under this agrecoment,

i2, Personal Fesve: The Assistant Supevintendent/Principal shall be credited for ail
sccumubated personal leave days currently availabie to him. The Assistant
Superintendent/Priscipal shall be entitled to three (3) days of personal lcave each contract year
which shall be eredited at the beginning of cach liscal year,

£3. Bereavement Leave: The Assistanl Superindendent/Principal shall be entitled to three
{3} days per Giscal year of bereavement leave for death(s) in the immediate family.

i4.  Termination Bernefili: In the event of the lermination of the Assistant
Superiniendent/Principal ol any reason, he, his estale, or assigns will recelve a lump sum
payment of ong lamdred (100%4) percenl of monies owed for work performed and one hundred
{ 100%) percent of accnmululed vnused vacation days not to cxeced 45 days.

All payiments due hereunder will be patd 10 (he Assistant Superiatendent/Principal, his
cstate or assigns in the ncxt pay period following his death, disabilily, termination or as otherwise
dirceted by the Assistant Superintendent/Principal, his exlate, or assigns.

15, Length of Work Year: l'or purposcs of compulation of any and all per diem benefils
granied pursuant to the contract, the work year ol the Assistant Superiniendent/Principat shall
consisl of two hundred forty-three (243) days, '

i6.  Professional Association and Fees: The Commiftes agrees to reimbuyse the Assislant
Supcrintendent/Principat for professional associalion dues including, but nod Hnnted ta, ASCD,
MASCD, MASS, and AASA. The Conunilties will reinburse the Assistant
Superintendent/Principal for his reasonable attendance at local and out of town workshops and
other prolessions! aprovenient sessions,

17, Prolessionat Development: 'FThe Commitice agrees to reimburse lhe Assistan
Superintendent/Principal for rveasonable expenses related o his envoliment in educalional
courses, raining sesstons, and the ke, up o Two Thousand ($2,000.00) Dolars per year.

P4 Miscellanecus Kxpenses: Upon presehtmeint of appropriate vouchers andfor receipls,
the Commtillee shadl rehmburse the Assistant Superintendent/Trincipal {or reasonable out-of-
pocket expenses incurred by him in the nornwal aad customary fulfillment of his dutics as
Assistani Superintendent/Principal neluding, when required and with prior approval by the
Commitlee, the reasonsble cost of travel, registration fees, food and lodging or atiendance a
seminars, prolesstonal meeings and conventions,




Mileage shall be paid at the then appheable IRS-approved rate whenever the Assistant
Superinfendent/Principal is reguired (o use his personal vehicle for District business.

19, Performance: The Assisiant Superintendent/Principal agrees lo (ulfiH sl aspects of this
Agreemicnt. Any cxccptions to said fulfilment shall be by nwtual writien Agrcement between
the Assistant Superiniendent/Principal and the Committee,

26, Ewsbualion: The Assistant Superintendent/Principal’s performance shall be cvaluated
annaaily, The Commillee and the Assistant Superintendent/Principal agree to abide by the
evatuation principles and procedures detaited 1w 603 CMR 35,00 and School District Policy
3135,

2t.  Entire Apreement: This Agrcoment represents the entire Agreement between the
parties and there are no inducements, promises, ferms, conditions, or obligations made or
cntered into by either party otiwer than those contained hercin, Any aimendments to or changes
in this Agreement shall be in wriling and signed by both partics to be enforccable.

22, Iwvalidity: If any pait of this Agrecement is iivvalid or contrary to faw, it shall not affect
the rematnder of such Agrecient and said remainder shiall be binding and effcclive agatast all

prarties,

23, Indemnifieation: The District shall defond, save harmless and indennify the Assistant
Superinlendent/Pringipal against any elsim, demand, suit or judgmeit, including reasonablc
fepal fees and costs arising ot of uny alleged neghgence, except an intenlional vielation ol civil
rights of any peraon nnder law, oceurring within the scope of the Assistant
Superintendent/Principasl’s oflicial dufies and employment, in accordance with the piovisions of
M.G.L.e.258, 5.2




IN WITHESS WHEREOF, the partivs hereunto sigmn this instrument and a duplicate thereof this,
the 16 day of September, 2010

GREATER LOWELIL REGIONAL VOUAFIONAL
TECHNICAL HIGH SCHOOL BY:
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GREATER LOWELL REGIONAL VOCATIONAL
TECHNICAL SCHOOL DISTRICT

ASSISTANT SUFPERINTENDENT/PRINCIPAL

12 month posifion

SALARY: Yo Be Determined

PRIMARY PURPOSE OF POSITION

to assist the Superntendent-Oirector in adiministering the educationat programs of
Greater Lowell Technical High School.

MAJOR RESPONSIBILITIES/ASSISTANT SUPERINTENDENT

*

Serves as Acting Superintendent-Director in the absence of the Superiniendent-
Director.

Recomimends personnel decisions to the Superintendent-Director regarding
hiring, dismissals and leave of absence.

Recommends and oversees budgets inconjuinction with Supenntendent-Birecior
and Schoaol Business Adminisirator,

{versees scheduling in concert with Director of Guidance and Director of
Information Services.

Cversees grading in concert with Director of Curriculum and insfruction and
Director of information Services.

Oversees atfendance reporting in concert with Director of information Services
and Dean of Discipline and Attendance.

Coordinates and oversees all grant applications.

Oversees cuiricuium issues in concert with Director of Curriculum and Instruction
and Director of Special Education.

Coordinates the completion of state and federal reports with administrative staff,




+ Oversees technology issues in concert with Director of Media Services,
Applications Manager, Director of Techinical Studies, Director of Curricutum and
Instruction and Director of Speciat Education.

+ Oversees the expenditure of professional development funds.

¢ Oversees issues of room utilization in concert with Director of Curtculum and
Instruction, Director of Special Educalion and Direclor of Technical Studies.

+ Assist the Superintendent-Director and School Business Administrator in the
preparation of {he annual budget.

+ Altend meetings, at the local, state and national level in order to keep the school
system current and informed of new and emerging initiatives andfor directives.

+ Complete supervisory evaluations as directed.
+ Attends ali School Committee Meetings.

+ Carry out any other duties and responstbiities designated by the Superintendent-
Director,

MAJOR RESPONSIBILITIES/PRINCIPAL

+ Functions as the daily manager of day school programs.

+ Serves as the instructional leader for day programs and infuse a cooperative
commitment to the goals of the school with staff and students.

+ Employ and dismiss all day instructional staff subject to review and approval by
the Superintendent-Director.

¢+ Coordinates the daily operafion of the schoot and provide direction to the
administrators and staff where necessary to create a safe learning environment.

¢+ Makes decisions concerning daily operations that cannot be resolved by other
administrators.

¢ Meets with Directors, Departiment Chairpersons, Deans of Discipline and Director
of Special Education to provide suppott and direction as needed.

¢+ Attends meetings with Leadership Team and make recommendations regarding
operational matters.




+

+
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Forwards recommendations on policy and procedure changes to Superintendent-
Director after Leadership Team and School Councii review.

Insures the well being of all students on a daily basis.

FPrepares and communicates necessary operational bulletins and directives.
Oversees the pianning and coordination of monthiy, daily and yearly calendais.
Resolve conflicts in the caiendar and daily operations. Arficulates with evening
school and Postsecondary Program Director.

Oversees schedules and procedures with regard to assignmenis for schoo!
activities, instructional activities, student and faculty meetings, exira curticular
activities, safety prograin, athletics, teacher monitoring duties, student’
publications, and student fund-raising.

Oversees the evaluations of Cluster Chairpersons and siaff.

{QOversees the coordination of the annual opening of day schools, special events,
day school graduation exercises and closing of schoot.

Oversees the development of in-service training programs and other professional
developmen{ activities.

Provides advice and recommendations on schoot operational policies.

Paiticipaies as representalive of the school in Principails’ organizations and functions.

Conduct disciplinary hearings for weapons and drug violations.
Co-chair and act as resourees for the School Councit.

Keep abreast of all federal and state educational regulations and laws.

ORGANIZATIONAL RELATIONSHIPS

Is directly responsible to: Superintendent-Director and the School Commitiee

Must work cooperatively with: Directors, Chairpersons, Deans of Discipline and

Atendance, Coordinator of Schoal information,
School Business Administrator and Grant Writer

Supervises the work of: Director of Curriculum and Instruction

Director of Technical Studies
Director of Media Services
Beans of Discipline

Grant Whiter

Director of Assessment Services
Director of Adult Posisecondary



QUALIFICATIONS (Preparations, Experience, Competencies, Personal Attributes):

Education:

Experience:

Master's degree in Educationf/Administration
Mass. DESE Assistant Superintendent License
Mass. DESE Principal License

5-10 years administrative experience
& years admnistration experience in Technical School
District preferred

Education and experience in school finance, budget
cantrol, curriculum development and personne!
supervision and evaluation.

Compiehensive awareness and understanding of
statewide intliatives and evidence of involvement in
them.

Knowledge and awareness of {he change process
and ability to effectively facilitate change.

Strong and proven managerial and crganizational
skifts.

Excelleint communication and interpersonal skills.

High anergy level, motivation, ability to take initiative
and commitment to the mission of our school.




