EMPLOYMENT CONTRACT FOR
SCLEOOL BUSINESS ADMINISTRATOR OF THE
GREATER LOWELL TECHNICAL HIGH SCHOOI.

AGREEMENT ntade this Oth day of Qclober, 2008, belween the Greater Lowell
Rewonsl Voculional Technical School Disinct (hereinafler, “District”™) acting through its
School Commitiee (heretnafler, “Committee™) and George R. Garabedian (hereinafter
“Garabedian’™)

Tor good snd valuable consideration, the receipt and sufficiency of which arc horeby
acknowledged, the partics hereto mutually agrec as follows:

1.

Employment: The Comnsittee horeby agrecs to employ Garabedian in the
postlion of School Busimess Administralor (hereinafter “Schoo! Business
Admmisiralor”™) for the Dhistrct, and Garabedian hereby accepis such employment
an the following terms and conditions:

Term: This employmenl contract shall commence on Faly 1, 2008, and
shatl cxpire on Junc 30, 20, enless otherwisc terninated sooner by
ether purty pursuand io tns Agreement,

Conmpeansation:

A. The School Business Adnanisivator shall be paid an annusl salary af the rate
of $100,000 per year for the period of July 1, 2008 through Junc 34, 2009 and
payable in equal installments convenient fo the partics, but not less often than
moanthby.

B. ‘the Superintendent-Director shall review the School Business
Adminisirator’s salary tevel annually it aceordance with sub-paragraph C.

C. The Superintendent-Dircelor should eomplele his annual review of the School
Business Admamslrator’s perfonmance on or before the firsl of June of each
year. The Superintendent-Director shall aiso provide the School Business
Administrator with written notiHication of the results of his review and shall
recantiichd to the Commitles any adfustinent i salary rate based upon
por{OrH e,

Dities of Emiployee: The Schoot Bustness Adinamstrator shall Bathfdly,
diligently amd competently perform the duties and responsibilities of School
Business Admisnistrator as provided by iaw, hercin, and as ontlined by fiwe
Commitige in Appendix A, The School Business Adminisiralor shall comply
with the policies and procedures of the Comumittee und shall serve and perfom:
such dutics af such time and places and in such manner as the Commitiec and the
Supcrintendent may frot time to tine reasosably dircct.
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Teyminalinn:

AL In the cvent that said School Business Administeator desives {o ferminate this
conlrac! before the tenn ol service shall have expired, he mnst do so by giving
writien notice of his mtenbon (o the Superinfendent-Eirector at {east 120 days
in advance by relurn mail, refum registered receipt directed to the
Superintendent-Divector.

I} The Superintendent-LXrector iay terminate this apreement and the School
Busincss Administrator’s cimployment with 120 days notiec and in accordance
wilh {the Massachuselts General Tanws,

Cousaltative Worle; The School Business Admimistrator may undertake and
cilgage in consuitative work or acadeimic teaching assimunents for which he may
receive outside compensation; movided, bowever, that such achivilies do nol in
any manner interfere wilh the performance of s daties under (his Ageement,
viclate any of the provisions of M.G.T.C.268A, or give the appearance of a
conflict of inferest. The School Busingss Administrator shall provide prior notice
ta the Superintendent-Director before engaging in ainy consultative work.

Certificate: The School Busincss Administrator shall furnish suitablc cvidence
of an appropriate cerli feate qualifying him as School Business Admimistiator
recuiired by MG E.c. 71,5386, and further agvees to maintain said cerlificate in
egood standing throughout the torm of this Aprecment. 1f the School Busineas
Administrator i unablc to provide such 2 cortificate, e shall provide a waiver
from the Massachusctls Department of Education. This waiver will be i ellect
for s miamum of one (1) year unless extended by a vole of the School

Commilles,

Periodic Examination; The School Bosiness Adminisiralor, at the Conmttee’s
cxpensce, shall sutynit fo periodic physical cxaminations as required by
M.GI1.¢71,5.558,

Vacuiion Benelily: The Schoot Business Administralor shall be entitled o
twenty-five (25) working days (exclusive of Federal and State Holidays) as
annual vacation which shall be credited to the Schoal 1Business Administrator as
ol the bepinaing of cach fiscal vear. Unused vacation days may boe aconmuiated
to a maximun: of sixty (60} days.

Nedical, Dental and Life fnsurance: The School Business Adiministrator shat!
be entitied to all cimrend pand medical, dental and life msurance benefits as ure
currcntly available to ather professional personiel of the Districl.

Sick Eeave: The Schoo! Business Admimstralor shall be entiled to sick leave of
fiftecn {15) days per fiscal year which shall be credited fo the School Business
Administrator af the beginning of each fiscal year. Unused sick leave days, which
arc carncd as ¢ School Business Administrator, may be acouimulated up fo onc
hundred twenty (120) days.
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Personai Leave: 'Fhe Schoot Business Administrator shali be entitled to thyee (33
days of personal leave cach condract yoar which shall be erediled al the beginning

of each fiscal year.

Bereavement Leave: The School Business Administrator shiall ke entitled ta
three (3) days of bereavement leave for death(s) in the immediate family.

Termingfien Benefif: Tn fhe event of the temmination of the School Busingss
Adminisivator for any reason, he, his estate, or assigns will receive a lump sum
paymcnt of one hundred {(F00%) percent of monics owed for work parfonncd, oic
bundred {100%)} pereent of acewmuabated unused vacation days, and twenty-live
{25%) percent of unused sick days.

‘The School Business Adnnnistralor shall be entitled to benefits similar to other
caiployees of the District. Lie shall receive medical coverage for which the
Distriet shall pay cighfy-five (85%) and he shall be responsible for {iftcon (15%)
ol the paymei.

All payments duc hercunder will be paid to the School Business Administrator,
s estate or assigies inthe nexd pay period foltowing his death, disabilily,
fenmination or as othenvise direcled by the School Business Adminisirator, his
cstate, or assigns.

Per Diem: For purpescs of computation of any and all per diem henelils granted
pursuant o he confract shall be based on Lwo hundved tvenly (2207 duys.

Professional Association and Fees: The Commilles agrees (o reimburse (he
Schood Business Administralor for professional association dues including, bu
not Hatited to, ASCH, MASCT, MASS and AASA. The Cominitiee will
reimburse the School Business Administrator for his reasonable attendance at
tocal and oud of {own workshops and other professional improvement sessions,

Erofpssionat Development: The Comnities agrees to reimburse the School
Business Administralor for reasonable expenses related (o his empollment in
cducational courses, traming sessions, and the like, up to Two Thousand
{$2,000.00% Dodlars per year.
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Miscellaneons Expenses; Upon presentment of appropriate vouchers and/or
receipts, the Committee shall rebmburse the School Business Administrator for
rcasonable owl-ofpocket capenses incurred by Bint in (he normal and customary
fuliibimicnt of his duties #s School Business Administrator mcludimg, wion
required and with pricr approval by the Connnittee, the reasenable cost of travel,
registration foes, food and lodging for attendance at scainars, professtonal
meelings and conveitions.

Milcage shall be paid af the then applicable District-approved rate whenever the
School Business Administrator is required o use his personal vehicle for District
busincss.

Performance: The School Business Administrator agrees fo fulfill all aspects of
this Agrecinoni. Ay exceplions [o said fulfiilinient shali be by mulual walien
Avreement belweon the School Business Admumstrator and the Commiittee,

Evuiuaiian: The Cominittee snd the Schoot Business Administrator agree lo
abide by the evaluation prineiples and procedures detailed in 603 CMR 35.00 and
School District Pohey 5155,

Entire Aprecmend; This Agroement represents the entire Agreement hetween
Ihe parties and there are no nducements, promises, terms, conditions, or
obligations made or entered into by either parly other than those contained herein.
Any amendiments 1o or changes in this Agreement shali be m writing and signed
Iry Doth partics to be enlorceable.

Invalidity: Ifany parl of this Agrecment is invalid or conlrary to law, it shall not
aflcet the remainder of such Aarecment and said remainder shall be binding and
aficetive apainst all parles.

Endemaification: The District shall defend, save barmiless and mdemmiy the
School Business Administrator against any claim, demand, suit or judgment,
incinding reasonable fegal fees and costs arising out of any alleged negligence,
gxcepl us inlentional violation of eivil rights or any person under Jaw, ocowring
within {he scope of the School Business Administrator’s official duties and
cmploymeni, i accordance with the provisions ol M.G.L.c.258,5.2.




N WITNESS WHEREQF, the partics hercunto sign and scal this instrument and a
duplicate thereof this, the it day of tdiwémbey |, 2008,

GREATER LOWELL REGIONAL VOCATIONAT TRCHNICAL HIGH SCHOOL BY:

M/ @ALL _________ |
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erbert (. Destosicrs Liavid E. Tully

and

_ x)é!'ﬁf‘f 2. ;-"-\,,_..f-'-*..-.-i-.'.i:.-’g;:.{-z" ‘-i"fi:iA/-"r"‘-
(icorpe Ri Garabedian, School Business Adnministralor

and reviewed and agreed upon by:

Long & DiPictro, Lcnal Counscl



APPENDIX A

SCHOOL BUSINESS ADMINISTTRRATOR

12 Month Position

PRIMARY PURPOSE OF POSTTTON:

‘T'o assist the School District substantially and cffectively in providing the best possible
cducational scrvices with the financial resources available.

MAJOR RESPONSIBIELTTTIES:

L

Supervises the financial allairs of the district, inchuling accounling and reporting procoduies.

Assumes responstbility for budget development and long-range Mnancial planning and
corvespondence rolated thorcto.

Develops and adminisicrs o program for purchasing supplies, equipment and scrvices by
comipetilive bidding, fonmal guotalions and purchase orders.

Maintaing a continuous miemal suditing program for all fands and provides advance waming
ol potoirtial over-expenditure ol budgeted fimds,

Works to matatain clicetive disivict-conmunity relations, and interprets the financial
conceins of the district Lo the community,

Prepares dralis of Commitiee policies and administrative rules retated to {inancial matlers for
the Supenmilendent’s and Conumittes’s review aud action.

Allends Commilles Meelings and prepares such reports and other docamentation as reguived
by the Superntendent and the Conmnittee.

Adininisters the Stdent Trimsportadion Program.
Ackuumnesters (he School Lunch Progren.
Manages {he Bislrict Insurance Programs and serves as the Safely Commitlee Chainna.

Works in conjunction wilh the Labor Counsel conceining collcetive bargaining research, and
relaled fiseal concems,

Performes other dutics as dirceted by the Superintendent-Director and the School Conunittec.




ORGANIZATIONAL RELATIONSHIPS

Is dhreclly responsible (o:
Must work cooperatively
with:

Supeivises the work off

QUALTFTCATTONS

Fducation:

Experience:

Salary Ranpe:

‘the Superintendent-Director and the School Conmmtlee on specilically
assipned tasks,

All stall, town and city officials and porsonned of state agencies,

Afl Busingss OfTice Stalt and the Food Sevvices Director.

Masicr’s Dogree madmnnstration, education, business managomoent or
OF SCcountmg.

A mimimum of ten years expericnec it business or education,
Certified as a School Rusiness Administrator.

$70,000 - 590,064




