EMPLOYMENT CONTRACT FOR
SUPERIENTENDENT-DIRECTOR OF T1HE
GREATER LOWELL TECHNICAL HIGE SCHOOL

AGREEMENT made this @ Eﬁla}f of Jume , 2010, between the Greater Lowet] Repionad
Vocational Technical High School District (hereinaller, “District™) acting througzh ils School
Conunittee {hereinafter, “Committec™) and Mary lo Santoro (hercinafier, “Santore™)

For good and valuable consideration, the reecipl and sulficicncy of which are horeby
ackiowledged, the parties hereto mutually agree as (ollows:

I Employment: The Commillee hereby agrees to employ Sanioro in the position of
Supermtendent-Direetor (hercinafter, “Superintendent™) for the District, and Santoro hereby
accepls such employment on the foliowing tering and conditions:

' Term: This employment contract shall commence on July 1, 2010, and shall expire on
June 36, 2013, unless otherwise terminaled sooner by either parly pursuani to this Agreement,

3 Compensstion: The Superintendent shall be paid a gross salary of $160,008 per annum
lor the pertod of July 1, 2000 to June 30, 201 1. For subscquent yoars of the contiact, the
Superintendent and Commiliee shall meet each yeur on or helore May | to discuss
compensation for the upcoming confract year, Al no tine during the levm of [his contract shall
the superintendent’s salary be reduced.

i, Dhities of Empleyee:

{1} The Supcrintendent shall faithfully, diligently and competently perfonm the dutics
andd responsibilities of Superintendent as provided by law, hercin, and as outlined by the
Committee and shall serve as the Excentive Officer of the District. ‘The Superintendont
shatl comply with the policies and procedures of the Commitics and shadl scrve and
perlorin such duties af such tme and places and in such manner &8 (he Compuatles may
from time to time reasonably divect,

{b) The Supcrintendent shaltl, subject to law und any legally binding contracts of the
Districl, organize, reorganize and acrange the administrative and supervisory statl in
such way as in her judgment best serves (he Bistrict. The administeation ef instiction
and all business afTairs shall include the responsibilily for scleetion, hiring, placoment
and transfer of personnel, and shall be vested in the Superiniendent excepl as otherwise
provided by faw.

{¢) The Conuniltee shall promptly refer to the Superintendent for bier study and
recotiunendation on afl criticismy, complamts, and suggestions brought to their attention
i aceordance with the Massachusetts Association of Schoot Convmnillees” Code of
Ethics {or School Conumilice Mentbers.



(d) The Committec shall make no apreements with any other employce gronp or
individual that would interfore with the Supcrintendent’s carrying out hor statutory,
mmanaperial, adnindstrative or supervisory respoasibilitios.

5. Termination of Bmpleyment Contract by the Superintendent: The Superintendent
shall have the right to terminate this Apreement before the term of its completion by giving six
(6} months” nolice in wifting to the Committee prior to the desired termination date, Said notice
shall be delivered via certilied mail, relwn receipt requested, to the Commiliee at the residence
of the then Chiairperson of the Conunittee. Both parties to this Apreemient may apree to notice
ol fess than six (6) inonths if requested by the Superintendent.

6. Termination of Knmiplevment Coenftract by the Commiittee: The Convmittec shall oot
tertinate this comtract cxcept for incfficicncy, incompeotency, incapacity, conduct unbcconing a
supcrintendent, insubordination, or other just causc, or a less than satisfactory cvaluation of her
performance, provided that the grounds for termination arc put forward in good faith, and are
not arbitravy, irrational, unreasonable or irelevant 1o the building and maintsining of un
cfficicnt District.

Termination under this paragraph may net be implemented unless the Saperintendent has
been given thirky (30) days prior wriiten notice, delivered to her residential address, sertificd
mail, return receipd regquesied, of an ntended vole 1o dismiss her, and, ¥ requesied, a writien
statement of the reason or reasons {or which mination is proposed and, 1 requested, a haning
before the Comimitiee, al which time she may be represented by counsel ind call wilnesses on
hor behalf, and the Commities has voted in favor of lermination by nol less than & two-thinds
{2/3) majority vote of the entive Comunittes.

The Superintendent agrees to subinit to an annual evalustion of her performance in
aceordance with the current evaluation procedures, unless otherwise modifted and agreed to by
hoth tire Superintendent and the Conmmities, tuough a rating syslem of "excesds™, “meefs”, “fails
o mwel” expectations, 1f the superintendent reeelves a “fails expectations” overall evaluation tally
by the Committes on two (2} consceutive cvaluations, the Superintendent agrees that the contract
may be imunated upon a two-thirds {2/3) vote of the Committce and thitty (30} days written
netice following such vole.

7. Consulfative Work: ‘The Superintendent may nndeirtake and engage in consultative
work or academic teaching assignmenis for which she may reccive outside compensation;
provided, however, that such activities do not in any manner interfere with (he perfovmance of
her duties under this Agreement, violate any of the provisions of M.G.L.c.268A, or give the
appearance of a confHet ol interest, The Supenntendent shall provide prior notice o the
Chairperson of the Connnittes before engaging n any consuliative work.

5. Certificaie: The Superintendent shall firnish suitable evidence of an appropriate
cerfificate gualilying her as Superintendent required by M.G.L.c.71, 8.38G, and further aprces to
maintuin said cerlificate in good standing throughout the term of this Agrecnient.

9. DPeripdic Examingtion; e Superintendent, at the Committec’s expense, shall submit
to periodic physical exannnations as required by MG Lo 7, s 35K,




1, Vuention Benefigs; The Superiniendent shall be enlitled to thivty (30} working days
{exclusive of Federal and State Holidays) as annual vacation which shall be credited to the
Superintendent as of the beginning of esch fiscal yvear. Unused vacation days may be
accumulated Lo somaxintom of forty five (45) days. The Superintendent shail be allowed to scil
back vacation days nof to exceed a total of 10 days per fiseal year based ou Ler per dicm rate,
npon notice to the committee 30 days priot to the conclusion of any fiscal year in which the
Supertntendent wishes 1o exercise such buy back option. '

As of the dale ol execulion of this agreement, the Superintendent has accumidated {en
{10} snused vacation days as Assistant Superintendent/Director. Upon execution of this
contract, she will be paid for these unused vacation days pursuant to pavagraph 15 of her
contract as Assistant Superintendeat/Dircctor.

The Superinlendent shall be enfitled to all paid bolidays, and half days before holidays,
extended fo other administrators enyloved by the district.

it. Mediead, Dental and Life Insurance: The Supcrintendent shall be entitled to all current
paicd medical, denlat and {ife insurance benefits as are currently avaifable to other professional

personnel of the Disirict,

12, Disybility Insuranee: The Commitlee shall provide annually fo the Superinlendent the
s of $3,500 representing the cost of a disabilily insurance policy thal {he Superintendent may
procure for her own benefil

The Commitiee will, atter uitlizaiion of all accrued sick feave lor iliness, grant an
exlension of sick feave o the Superintendent in the event of catastrophic ifhness, for up to sixty
{60} days.

t3.  Sick Leave: As of the cxcention of this agrecnient, the Superintendent has aceumulated
110.5 sick days as Durector of Special Education, and 46.5 stck days ax Assistant
Superintendent/Principal. Upon execution ol this condract she shall be paid the termination
henefit under paragraph 15 for 25 percent of such accumulated sick days, the buy back for days
scenmlated whike Lrirector of Special Education to be calculated at a per dicin rate based on the
2003-2004 salary and terins for such position, and the buy back for days accumulated whilc
Assistant Superintendent/Principal to he caleulated at a per diem rate based on the 20089-2010
sadary and ferms for such position,

The Superintendent shadl be enlithed lo sick leave of lifleen (15) duys per Niscal vear
which shall be credited to the Superinfendent at the bepinmng of each fiscal vear. The
Superintendent shall be eredited with an additional fiftcen (13) days sick leave upon the
elleetive commencencint date of this contract of cmployment. "Thus, the Superintendent shadt
commence enmployment hereunder with 30 available sick days. Sick days may accumulate
withouwd il

As of the commicncement of the sccond year of this agreement, at her clection the
Sugermlendent, shall have the option of sclling back to the committec at the coninencement of
cach contract year ten (10) sick duys, al her per diem rate of pay, provided she has then



available at lcast thivty {30 sick days. Otherwise, there shall be no buy back of sick days
accumuiated ander this agrecment.

(4. Personyl Benve: The Superintendent shall be credited for all accumutaled personal
feave days currenty available 10 her. The Superintendent shall be entifled to three (3) days of
personal lcave cach confract year which shall be credited at the beginning of each fiscal year.

15, Bereavement Fegve: The Superintenden] shall be entitled 1o three (3) days por fiscal
vear of bereavement leave for death{s) in the immediate family.

i6.  Terminalion Benelil; inthe evend of he ternunation of the Superiniendent of any
reason, she, her estate, or assigns will receive g lump sum payment of onc hundred (100%5)
perecnt of wonics owed for work performed and one tmndred (1%} percend of accumulated
uaused vacation days nod Lo exceed 45 days,

All paymenis due hereunder will be patd 1o the Superindendent, her estate or assigns in the
next pay period following her death, disabilily, wrmination or as othierwise dircoted by the
Superintendent, her estats, o assigns.

17 Lengih of Werk Year: For purposes of computation of any and all per diem benelifs
prafted pursuant o the coniract, the work year of ihe Superinfendent shall consist of two
hundred forty-three (243) days.

8. Prolessions] Assecintion and Pees: 'Fhe Caminitice agrees to reinthurse the
Supermtendent (o professionsl sssoctation dues meluding, bul not Timiled to, ASCD, MASCD,
KEASS, and AASA. The Commitice will vetmbuvse the Superintendent for her reasonable
attendance at local and out of town workshops and other professional improvement sessions.

£, Professionul Development: The Commillee agrees to reimburse the Superintencient [or
rensonable expenses related W her enrollment in educational courses, raining sessions, and the
like, up to Two Thousand {$2,000.00}) Dollars per year.

20, Miscelianeons Expenses: [ipon presentment of appropriate veuchers and/or receipts,
the Commitiee shail reimburse 1he Superintendent for reasonable out-ol-pockel expenses
incurred by her in the normal and customary fuliithnent of her dulies as Superinfendent
incinding, when required and with prior approval by tie Conmmittes, the reasonable cost of
travel, registrafion fees, food and lodging for attendance at seminars, professional mectings and
conventions.

Miteape shall be paid at the then applicable TRS-approved rate whenever the
Superintondent is required to use her personal vehicle for District business.

21, Performance: ‘Fhe Superintendent agrees to fulfill all aspects of this Agreeiment. Any
exceplions to said fulAllmen shall be by mutnal written Agreement hetween the Superintendent

and the Connndties.




22, Ewaleation: The Superintendent’s perivimance shall be evalualed anmually, The
Comitlee and the Saperintendent agree o abide by the evaluabion priveiples and procedures
delzited in 603 CMR 35.00 and Schoo! Distniel Policy 5155,

23, Arbitration: Any confroversy or elaim arising oul ol or relating 1o any tenm or
conrditron of this sgreement or employinent practices ov policies of the Commnitiee or the breach
thereo! shall be settied and delermined by arbitration in accordance with the Iabor arbitration
rules of the Amcrican Arbitration Association. An award by an arbitrator appointed prrseant (o
such rides shall be final and binding on the parties and may be enlered into any court, inbunat or
commmission otherwise having juristiction thereod, or enforcement pursuant to the provisions of
GL e 150C, orif GL ¢. 1500 13 determined to be inapplicable, the pursuant to the provisions of
Chapter 251 of the peneral laws relative to the arbitration of cormmercial disputes.

The arbileator may enter any and all appropriate remedies including, but not limited to
compensatory dmmnages due under the confract, costs and reasonable attorney’s fees necessary to
prosecute the action i the termination was not cffccted with puts canse, bul i no ease shatt such
awaeh o order reguare reinslaiement of the Supevintendent to her position. The parties will
cqually split the cost of the arbitrator’s tee.

24, Enfire Apreoment; Tins Apreciment represents the entive Apreement botween the
partics aad thore are no inducciments, prosmises, torms, condifions, or obligations made or
cirered into by cither party other than these contained hercin. Any amendments to or changes
it this Agreciment shail be b writing and signed by botly parlics to be enforceable.

25, Lavalidity: If any part of this Aprecment is invalid or confraiy to law, it shall not affect
the remainder of such Agreemont and said remainder shall be binding and effective apatnst gl

pariies,

206. Indcrarification: The District shall delend, save lenniless and indenmni{y the
Supcrintendent against any claim, demand, suif or judpment, including reasonable legat fees and
costs arising ount of any alicged nepligence, except an intentional viokation of civil rights of any
prersan under faw, cecwering witlin the scope of the Superintendent’s official duties aud
employment, tit accardinee wilh the provisions of M.G.L.e.258, 8.2,

IN Wt i NESS WHHEREOW, the partics hercunto sign this instrument and a duplicale thereof this,
the ‘95’ tay of Tuvwne, 2010.

GREATER LOWLELE REGIONAL VOCATIONAL
TECHNICAL HIGH SCHOOQL BY:
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Maryfo Santoro, Superintendent-Prirecior




