AGREEMENT
BETWEEN
THE

GREATER LOWELL TECHNICAL HIGH SCHOOL

SCHOOL COMMITTEE

AND

SEiU LOCAL 888, CHAPTER 459
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ARTICLE |
RECOGNITION

Pursuant to the certification by Massachusetts Labor Relations Commission, Case No.
MCR-2148, the Commitiee hereby recognlzes SEIU Local 888, Chapter 159 the
exclusive representative bargaining agent for the purpose of collective bargalning with
respact fo wages, hours of employment, standards of productivity, and other
condifions of employment for all schoot custodians.

Definition of types of custodiat employees referred to in this Agreement:
A} Full-Time Custodian: A custodlal employee who is appointed by the

Superintendant-Director and who works a reguiarly scheduled wark week.
Said empicyee Is entitled to all the benefits of this Agreement.

B} Temporary Custadian: A custodial empioyee who replaces full-time custodial
employees on a temporary basis, Said employee is not entitled to any of the
beneflts of this Agreamant.

C) Redadlar Custodian: A custodiali empioyee who is kired to fifl a vacancy caused
by the termination of a full-time sustodian. Said employee, after ninety {80)
days of continuous empioyment, |s entitied te the benefits of this agreement
except those contained in Articles XIX, XX, XXI|, XX, X011, XXIV, XXV and XXVi

inclusive.

Effactive Jasuary 1, 2003, positions of part-time custadians witl he added to the
Contract, Said part-time custodian posltions may be either 18 month or 12 month
positicas,

Part-time custodians wili wark no less than 15 hours and no more than 20 hours per
week and wilt be paid salary on 2 prorated basis in accardance with the Contract.

Employees working less than 20 hours witl earn % a benefit day per month.

theration:

Contract shall be effective as of July 1, 2007, and continues in effect antil
midnight on June 30, 2010.
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ARTICLE I

UNION DUES CHECKOFF

A. For the duration of this agreement or far such time as SEIU Locat 888 Chapter
153 shall be certlfied as the exclusive bargaining agent for the employees
covered by the agresment, whichever occurs flrst, the Committee agrees to
deduct from the pay of Union members when so authorized voluntarily and |n
writing by said Unior members, union dues as designated in said written
authorization.

Said Urlon dues deduction as authorized shall e deducted from Employee's
earnings every month and shal! be remitted to the Treasurer of Union SEIU
Lacal 888 Chapter 159 by the tenth day of the month following said deduction
praviding sald Union treasurer has posted hend as required by iaw,

Said authorization of Union dues deductlon from earnings may be canceiled by
an employee upon wrltten nofice to the treasurer of Union SEIU Locat 888
Chapter 459, to the Treasurer, and to the Commlttee, The cancetlation of dues
authorization shall he effectlve at the end of the third wage or salary period
fotlowing receipt of the written canceflatlon notice.

ARTICLE I

POSTING UNION NOTICES

Bulletin: board space shall be provided by the Committee In the Schaot for posting of
notlces by Union SEIU Local 888 Chapter 159,

ARTICLE IV
STEWARDS

The Commitiee recognizes the right of Union SEIU Lacat 888 Chapter 159 to designate
two stewards from the fist of its fuli-time empioyees. Said stewards shall serve as a
channei of commualcatlon between the Committee and Union SEiU Local 888 Chapler
159. tUnlon SEIU Local 888 Chapter 158 wltl, In writing, furrish the Superintendant-
Director with the name of #s designated stewards and other representativas
immedlately foliowing such designration and shall forthwith, in writing, notify the
Superintendent-Director in the event of any changs in the persons so designated, The
Committee wilf recognize alternate stewards in case of absence of reglar stewards.
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ARTICLE W

ACCESS TO PREMISES AND UNION ACTIVITIES

The Committee agress within seven days written notlce of request for Union SEIU
Lozal 888 Chapter 159, to provide said Union access to ali applicable empicyees’
payroil records. Further, the Committee agrees to recognize any authorized Union
SEIU Local 388 Chapter 152 official or the steward for Union SEIU Loacai 888 Chapter
159 in accordance with Artlcle IV, and to permit the same to visit the Conunittee's
Adminlstration Office to investigate working condltions oy grievances during working
hotrs, for the purpose of adjusting disputes between the Committee and Union SEIL
Locai 888 Chapter 159, provided that those investigating ¥irst receive the permission of
the Superintendent-Direstor or his designee as fo visitations to the Commlttee's
Administration Office.

ARTICLE VI
STATE LAWS

The Committee and Union SEIU Locat 888 Chapter 159 recognize and adhere to afl
appiicable State Eabor Laws, and to appiicable Rules and Regulations.

ARTICLE Vil

CONTINUITY OF EMPLOYMENT

Union SEIU Locat 888 Chapter 159 and the Commlitee agree that differances bhetween
the parties shall be settled by peacefui means as provided within this agreemant,
Neither Union SEIL Local 888 Chapter 459 or any of its members shatl, for the term of
this agreement, engage in, instigate, or condone any strike, work stoppage or any
concerted refusat to perform normat work duties.

ARTICLE Vil

EFFECT OF AGREEMENT

Shoutd any Article, Section or Clause of this agreement be declared illegal by a court
of competent Jurisdiction, said Articte, Section or Clause as the case may he, shall be
automatically deleted from this Agreement to the extent that it violates the [aw, but the
remalning Articie, Sections and Clauses shall remain in ful force and effect for the
duration of this Agreement, if not affected by the deleted Articles, Section or Glauses.
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ARTICLE 1X

REOQOPENING OF CONTRACT

The parties o this agreement shall open negotiation for a new agreement no fater than
80 days before fermination of said contract.

The parties further agree that such negofiations may be opened sooner by mutual
agreement of the parties, but in 80 event shali such negotiations comimence later than
98 days before said termination.

Notwlthstanding the foregodng, i Is mutuaily understood by the Committee and Urion
SE!U Local 888 Chapter 159 that this applies only so long as Union SEIU Locat 888
Chapter 158 remalns certlfled by the State Labor Refations Comumission as the
exciusive representative for coilective bargaining of those employeas set forth in
Articte | of this agreement.

ARTICLE X

CEFICE HOURS

It is recognized that the School Committee has and will continue to retain, whether
exercised or not, the sole and unquestioned right, responsibility and prerogative to
direct the aperation of the Greater Lowell Technical High School In atl s aspects.
These righis, responsibilities and prerogatives are nof subject o delegation in whole
or in part except that the same shafl not be exercised in a manner lnconsistent with or
in ¥iolation of any of the specific terms and provisions of these general regulations. #
shali further he recognized that all work schedules, hours, and assignments are to he
established andfor changed by the emplioyee's suparvisar and approved by the
Superintendent-Director or hls designes,

Prosent werk hours for the first shift are 7:08 to 3:30 with & hour for tunch, Flexible
hours timeframe for lench.

Present wark hours for the second shift are 3:30 te 11:30 with time for break.
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ARTICLE XI
DAY DAY

Staff members are paid on alternating Fridays, 26 times per year. Each check covers
work for the catendar period of two weeks, ending at 4:30 p.m. on the preceding
Friday. When the office is closed on Friday, payment will be made on the last regutar
waorkday that week. A pay staterment will be enclosed in the pay envelope, explairing
any additions andfor deductions frem regular salary.

All pays centaining any errors will be rectified within three (3) work days from the day
the pay was issued.

Full-time emplaoyeas will receive an annual report on thedr slck leave accumutation.
ARTICLE Xil
EXAMINATIONS FOR TUBERCULOSIS

No person known te be suffering from teberculosis in a commenicabie form, or having
evidence or symptoms thereof, shali be employed or continue in empleyment at any
school In the Commonwealth, including any college or university, In any capacity
which might bring kim/her Info direct contact with any student at such school.

Immadiately prior to his/her entering into any such simployment, and at least every
three years during the caurse of this employment thereafter, each school
superintendent, principal, director, teacher, foad handler, Janitor, schoei bus driver
shall file with the Supearintendent-Director or other person having charge of such
school, on forms furnished by the Departmeant of Public Health and approved by the
Bapartment of Education, a repart made by a registered physician, relative to kls
freedom from tubercufosis in a communicabie farm, and such report shall be kept as a
part of the records of such school authorities, (Specific details and interpretation are
given in the law).

ARTIGLE Xl
LEAVE OF ABSENCE

A leave of absence, without pay, may be granted by the Superintendeni-Director when
conditions warrant. Requests outiining reascns and length of absence must be
presented, in writing, fo the Superintendent-Directar. The Superintendent-Director will
make the final determination. Na benefits wilt be accrued while on a leave of absence
status. Blue Cross and life insurance may be continued for the duration of the feave
with full cost to be borne by the empioyea.

The parties recogrize and hereby Incorporate by reference the provisions of the so-
cailed Famlly Medical Leave Act.
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ARTICLE XIV

MILITARY LEAVE

Full-fime and regular employees wlil be granted mllitary leave to fulfllit ohligatlons to
the Unitad States Armad Foreas. Up to two {2} weeks of annual military leave may be
granted with ne less in total pay. Compensation by the military will be deducted from
the emptoyea's pay for that period, upoh hisfher regquest, Any official leave of absence,
without pay, wilt be granted for active duty in any branch of the Armed Forces of the
United States. When the person is released from such service, hefshe will be eliglble
for re=employment provided he/she notifies the District within fifteen [I5) days that
hefste intends to refurn to work within thirty {30} days.

. ARTICLE XV

AVAILABILITY BURING SCHOOL CLOSINGS

Whenever school kas to be closed because of an apidemic, damage to a building,
faulty heating, severe weather condltions or any other cause, 12-moenth, fili-time and
regular employees shall hold themselves ready to do any work connected with the
schoaol which may reasonably be expected of them, under the direction of the
Superintendent-Director. If an empioyee is unavailable during the time kis salary is
heing continued, he risks losing the pay if his or her services are required.

ARTICLE XVI

LEAVE FOR JURY DUTY

Any fuli-time andfor reguiar empioyea catled for duty on a jury shail be entltled to
receive the difference befween hls or her salary and the amount of compensation for
such duty if the amount of compensation is less than salary. A statement from the
coiurt showling the dates that the employee served as a juror and the reimbursement
received shall be submlitted to the Superintendeni-Direcfor.

ARTICLE XV
OVERTIME

All overtime waork must he approved by the Superintendent-BHrector ar his deslanae,
Any fuli-time or regilar employee who works in excess of eight hours in one day or
forty hours in one week shall be paldt for such wark at one and ane-half (§ 1/2} times
hisfher regular straight time hourty rate. If any fuil-time or reguiar emploves |s reguired
to work on a holiday, the empicyee shall receive one and one-half {I 1{2) times his/her
regular straight fime hourly rate In addition to the holiday pay. A mirimum of
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four hours shall be giaranteed on any recall. For all functlons whilch regeeire the
sarvices of a custodian, fuil-ttme personnel will ba given preferance over part-fime
personnel. Cusfodian supervision may ar may not be required for alt overtime waork
depending on the amount of personnel involved as determined by the Superintendent-

Director.

A revolving overtime list witl be established of full-time and regular persennei by
seaiority and will be strlictly adhered to.

ARTICLE XVIE

RESIGNATION OR TERMINATION

When a full-time or reguiar employee Intends to reslgn or retlre from his/her posltlan
with the Schoot Commitiee, an advance notice equivalent to histher arnual vacation
fima {or a minimum of two (2) weeks) is expected. A terminating employee must return
alt outstanding fangibte items In his/her care and clear alt accounts with the
bookkeeping department. A terminating empioyee is responsibie for items not
returned. Settlement must be made prlor to the fleal check Issuance.

ARTICLE XIX
INSURANCE

1. The Committee agreas fo pay 80% of an Indemsity Plan or 85% of a Health
Maintenance Organization {HMO) Piar in accordance with the provisions of the
refevant sections of Chapter 32B of the Massachusetts General Laws. Sald
insurance programs wlkl ba the best available under the aforementioned
statute(s). Any fuli-time empioyes who does not elect to participate must sign
a waiver withle 31 days of commencement of employment. Any regular
employae who dees nof elect fo parficipate must sign a walver wlikln 121 days
of commencement of employment.

2. Tha Committea agrees to pay seventy-five percent of a dental plan offered by
Delta Dental which will provide 100% covarage on diagnostic and preventative
services {Type 1) and 80% coverage on restorative and other hasic service
(Type 2), Deduciibles will apply to Type 2 services.

i The Committee agrees that, effective July 1, 2003, custodlal empioyees who
retire shal! have the right to continue family plan heaith insurance coverage at

the rate of 50% employer pald,
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ARTICLE XX

LIFE INSURANCE

The Cormemittee agrees fo provide term insurance in the amount of $20,000.00 for al
full-time employees and further agrees that if any other empioyees of the Committee
recelve term Insurance In excess of $20,600.00, said increases shail be reflected for the
coverad employeas of this bargaining wnit.

ARTICEE XXi

TRAVEL EXPENSES

Emsployees traveilng on District business shall be reimbursed per mile at the
rate established by the Fedaral Goverameant and other approved expenses. All
such expanditizres shali he approved in advance by the Assistant
Superintendent/Business.
ARTICLE XXl
HOLIDAYS

The foilowlng pald Holldays wlli be granted to full-time employees.

New Year's Day Columhsis Day
Washington's Birthday Veterans' Day

Patriots’ Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day Martin Luther King Day
Laboy Day

If any of the above holidays fafl on Saturday or Sunday, an additionat day off will be
granted te the full-tlme empioyes,

A% the discretion of the Superintendent-Diractor or his designee, a like number of days
atforded to any other group of parsonnet employed by the Greater Lowell Regional
Vocational-Technical Schoet shatil also be given to the fuli-time membears of this
bargaining unlt as fong as the continuity of operations is not disturbed.
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ARTICLE XXl

BEREAVEMENT L EAVE

Empioyees wil he granted up to three (3) days at any ane (1) time In the event of death
reguiring attention by the employee of an employee’s spouse, child, son-in-law,
daughter-in-faw, parent, fathes-In-law, motherin-aw, sibling, brother-in-iaw, sister-in-
law, grandfather, grandmaother, grandchiid, aunt, uncle or other mamber of the
immediate household. In extenuating circumstances the Supserintendent-Birector may
grant othar ar longer funeral leava.

ARTICLE XXIV

PERSONAL LEAVE

Personal {eave for fulltime employees shall be allowed on a ron-cuemulative basls,
three (3) days of paid personal {eave for Imperative personal business. Reguests for
such foave must be in writing fo the immediate supervisor not [ess than twenty-four
{24) hours prior to the absence whenever possible.

ARTICLE XXV
VACATION

Vacation time for full-time empioyees shall be sarned monthiy and car he @sed as
accumuilated. An empleyee reguesting earned vacation pay wili be pald on the fast
scheduted payrodl prior to vacation, provided a three week notice, in writing, is given fo
the payroil deparfment. A holiday in a vacation pericd will not be charged to vacatlon
time. All vacations must he scheduled in advance with the immediate superviscr who
wili review all vacation requests and approve or disapprove vacations to insure that
the contineity of the operation Is not disturbed. Empioyees may work and receive
salary on straight time in tieu of vacatton, only gpon approval of the Superintendent-

Director,
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¥ an empioyee s calfed hack to work whlie on vacation, he/she will be granted a fike
amaunt of compensatory time off at a later date.

LENGTH OF EMPLOYMENTY VACATION WiTH PAY
tess than one year One (i} day for each full month, to ten {10}
days

At least one {l} year but less than
five {5) years Ten {I0} days

Af least five {5) vears (employes must
compiete his fifth year of employment
ciirinig the calendar year vacation

is taken) Fifteen {I5} days
In the tentk [i0th) year Twenty {20) days
of employment
At teast twenty {20 years) Twenty-Five (25) days
ARTICLE XXVi
SICK LEAVE

Fuil-#ime employees wiil receive 15 days of annual sick leave on Juiy 1st of each year
startinng July 1, 1981, Notwithstanding the above paragraph, any new fill-time
employee will earn sick leave at the rate of 1 1/4 days per menth until July 1st following
kisfher anniversary date of hive. All slck leave aot used In the year of service for which
it is granted shail have unlimited accumulation. For pariods of four days or more, a
cerfificate from the attending physiclan may be required.

ARTICLE XXVIE

SENICRITY AND BIDDING OF JOBS

- A fulltime employee shall acquire seniority status upon compietion of thirty (30) days
employment and upon completion of said thirty {30) days, histher seniority shall date
hack to tha first day of kisfher employment. Sach sentority wilk be ane of the factors
considered at atl fimas in matters of:

{1} Department Vacatlon Time

{2) Schoolwide Posted Jobh Vacancies within Bargainlag Unit
{3) Change of Shifts and,

{(4) Overtlme, '
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A regutar employee shall acquire seniority status upan completion of ninety {30) days
employment and upon completlon of sald ninety (90) days, his/her senicrity shall date
hack to the ¥first day of hisfher employment. Such seniority will be one of the factors
consideraid at afl times in matters of:

{t) Schoolwide Posted Job Vacancles within Bargaining Unit
{2) Change of Shifts and,
(3 Overtime.

All contemplated iob apenings wltkin the kargalning unit wili be posted for seven {7}
consecttive days within the schoocl.

Ali reduction in force wilt be by strict senlority; ali recatls because of such reduction in
force shall ba by strict seniarity.

ARTIHCLE XXVIEH

GRIEVANCE PROCEDRIRE

A A "Grisvance™ is hereby defined as a complaint by a non-certlfied empioyee or
group of nop-cerfified employees on an aileged violation of this agreemaent, or
any controversy, misunderstanding or dispute arising as to the interpretation,
application, or observance of any of the pravisions thereof,

B. Failure at any step of this pracedire to communicate the decision of a
grievance witiin the specified time limit to the aggrieved employee and to the
employee’s bargaining representative shall permit the aggrieved party or
parties to proceed fo the rext step.

C. Failure at any step of the pracedure to appeal the grievance to the next step
within the specified time limit shail bs deemed to be acceptance of the

declslon rendered.

D. A grievance that affects a group of non-certified empioyees may he submitted
in writing to the Superintendent-Director directly, and the processing of such a

grievance shall commence at Step 3.

STEP ONE

When a non-certlfied empioyee has a grievance, the aggrieved employee shall
informally present the grievance to hisfher supervisor within ten (i) days of
the Incident. The supervisor shall endeavar fo settie the grievance in this

informtal sesslon,
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STEP TWO

{a}

(b}

If the grievance shall not have been settled, the aggrieved employee
shall present the grlevance I writlng to his/her supervisor. Within three
{3) days after receipt of sach a presentation, the supervisor shall hoid a
meeting, which mesting may be attended by the aggrleved employee
and the Committee’s representative in charge of non-certified
persanpet.

Within three (3) days after the conciusion of the Siep Two meeting, the
sipervisor shall submit a copy of his wrlften deciston of the grievance
to the aggrieved employee, a copy to the empioyes's hargaining
representative, and a copy to the Committee’s Negotiator.

STEP THREE

(a}

()

{c}

If the grievance shall not have heen settied at Step Two, the employee’s
bargaining representative may present the grievance in writing to the
Superintendent-Direstor. That presentation shall be made within five (3)
days after the date of the decision at Step Two.

Within five {5} days after recelpt of such a presentation, the -
Superintendent-Divector or his designea shali hold a meeting which may
ba attended by the aggrieved empioyee, the employee's hargalning
representative, and a member of the Schood Commitiee designated by
its Chatrperson,

Within three (3) days after the conciusion of the Siep Three meeting, the
Superintendent-Director shall submit a copy of his writ{en decision of
the grievance to the employee, a copy to the emiployee's bargaining
representafive, and a copy to the Committee's Negotiator.

STEP FOUR

If the grievance shall not have keen setfied at Step Three, the employee's
hargaining repraseantative may. in writisg, request a review hearing hefore the
full School Gommittee. The request for said review hearing shall he made not
latar than three (3) days fram recelpt of the Superintendent-Director's written
declslon as provided for in Step Three, The review hearing shall bg hald witkin
five (5} days after the receipt of the written reuest for sama from the
employee’s bargaining representative.
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STEP FIVE

If the grievance shall not have been settied at Step Four, the employee

hargaining representative may cause the grievance to go to hleding arbltratlon.

To do so, the amployee's bargaining representative shall, within thirty {30)
days after recelpt of the Committee’s Step Four decision, file for hinding
arbifration. The Comunitiee shall pay one-half of the arbitrator's fees and
expenses, If any are chargeable, and the other half shall be paid by the
employee's bargaining greup.

ARTICLE XXIX

UNIFORMS

The Committee shall annuatly provide, on August 1* of each year, five {5) uniforms and
one {1} pair of work shoes reimbarsed up to $75.08 to the employees. Such uniforms
may Include three (3) short-sieeve pole shirts. (Steward has laput}. Once every three
years of service on or about October 1, the Committee shall provide diractly to each
custodlan a winter jacket.
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ARTICLE XXX

WAGE AND SALARY SCHEDULE

Laad Custodian Salary Scheduie
2007-2008 (3%}

$53,170

JULY 1, 2007 to JUNE 30, 2008 (3%}
1 2 3 4 5 6 7

$37,009 $37.734 $38,456 $39,180 $39,805 $40,639 $41,164
$38,352 $39,076 $39,800 $40,523 $41,247 $41,983 $42,508

Lead Custodian Salary Scheduie
2008-2008 {3%)

$54,765

JULY 1, 2008 to JUNE 30, 2009 (3%)
1 2 3 4 5 8- I

$38,119 $38,966 $39,610 $40,356 $41,102 $41,858 $42,399
$39,503 $40,248 $40,984 $41,739 $42,485 $43,242 $43,783

Lead Custodian Salary Schedule

2008-2010 (3%)
$56,408

SJLULY 1. 2009 to JUNE 38, 2018 {(3%)
1 2 3 4 5 8 7

$35,263 $40,032 $40,798 $41,566 $42,336 $43,114 544,271
$40,688 $41,456 $42.224 $42.991 $43,759 $44,548 $45,697

Column 7 inciudes added $600 in last year (2069-2010}

The Commitiee shatl pay one custedian who has been pool certified an
annuak stipend of $758.00
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ARTICLE XXX

LONGEVITY

Fuli-time custodians shall receive as compensation the foilowlng remuneration for
service in Lowell Trade and Vocational School and/or the Greater Lowell Regicnal
Schoaol.

$700 total fongevity - 16th through 194 years of service
$1400 tetal lengevity - 20th through 24th years of service
$2004 total iongsevity - 25th or more years of service

SIGNATORY CLAUSE

IN WITNESS WHEREOF, the parties fo this agreement have caused these presents to
he executed by thelr agents duly authorlzed and their seals to he affixed hereto
as of this

FOR, TE?IEEAI‘ER LOWELL REGIDNAL SGHGDL CDMMITTEE
| Arll J\ili :

-‘ ios
. St

fon f L

1

Approved:  Long & DiPietro - General Counsel




