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ARTICTET

RECOGNITEON

Prrsiant to the corfification by Massachuseit(s T.ahor Relations Commission, Cuase No,
MOT-2570, the Commitéee hereby recopnizes the American Federation of State,
Connty snd Municipsl Employees, Conaeil 93, as the exclasive represeniative
hargaining sgen! for the purpase of collective bargaining in respect lo wapes, hours of
emplaymeat, standagds of preductivity, and other condditions of eploymeal for ail
school maintensace employees, groundskeepers nad shipper/recciver,

Darraiion: Contraet shali be etfective as of July § 2007, and continues i effect
wetlt midnight on func 38, 24140,
AWTTCLE €

LUNEON DUES DEDTCTTON

A, Far the duration of this agresment or for sucl {inie as AFSCMIL Coancil %3
AFL-CE) shall be cerilfied as the exclnsive hargaining ageni for the
emplayces covered by the agreement, whichever necurs first, the Contnziifee
agrees to dednct from the puay of Unien members when so anthorized
voluniarily and in writing by said Union members, unien dues as designated
in sadd writfen authorization.

Said Union dues deduction as anthorized shall be deducted rom Eplayee’s
carnings cvery month and shall be remitted to the Treasarer of Enion Loeal
#1404 by the tenth day of the month following suid deduction providing saisl
Linton tréasarer bas posted bend as required by Law.

ARTICEETIT

MONTING UNIDN NOTICES

Bulletin bourd space shall be provided by 1he Convniltee in flhe sehaol for pesting of
wotices by Union Local #1404,

ARTICLE IV
STEWAREBS

The Cemmitéee recopnizes the right of Uniou Local fi404 to designate noce séewiord
from the st of ils vepular employees. Said steward shadl serve as a channel of
commuiication hetween the Commiffee wnd Eion Local #1diH. Unioar loca! #1444
will, in writing, tornisk the Conunitéee with the name of its designaded steward and
sther represenfafives immoediniely lollowing such designafion amd shall ferthwith, in
wriling, nofity the Superinfesdent-THrector in €he event ol any change in the perseas
sg (esignated. The Comeniilee will recognize an alterna(e s(eward i case of absence
ol repulsr steward.
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ARTICLI ¥V

ACCESS TO PREMISES AND UNION ACLTVETTES

The Conymittee agrees wilhis seven days written actice of requesi lor Enlan oeal
#1444, to provide said Union access ¢ all applicable cmployces’ payrofl yecords,
Furiler, the Committee agrees {o yecognize any authorizell Union Local #3404 officiat
or the steward for Union Local #1404 in accordance with Article IV, and to periwi( (ke
sante to visit ibe Comamities's Administration Oflice to investigate working conditions
or pricvances during working hours, for the purpese of adiusling disputes between the
Coymniftee and Union Locxl #1404, provided that those investigading first veceive the
permission of the Soperintemlent-Nirector er his designee as 1o visilaiions to the
Contntittee's Administeadion Office,

The Committee and Usion Eocal #1404 recogaize aad adhere (o ail applicable State
Labor Tasws, and to apHicalile Rules and Regutations.
ARTICLE VEE

CONTINIFTY OF EAMPLOYNMENT

tnion Local #3494 and the Comemittee agree thaf differcnees bhetwecn 1he parties shall
he settled by peacefn] means as provided withia this agreement, Neither Uzion Local
{11404 or any of its membeys shall, for ¢le term of this agreement, engage in, instigate,
or vondang gny sirike, work stoppage o1 any concerted reflusai fo perform nermal
work duiies.

ARTICLE VIIT

EFFECY OF AGREEMENT

Should any Acticle, Seciion or Cinuse of this agrecment be declared illegil by 2 coart
ol competent jurisdiction, snid Articke, Section or Clause as (he case may be, shall be
sufomaiically defeted from this Agreement fo the cxéent thad il vielates the iy, but
the reavaining Article, Scetions aud Clavses shali remain in fnil foree and effect for the
duration of this Agreement, if soé sflecied hy the defeted Articles, Seclion oy Clauses.
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ARTICERIX

RYOPFENING OF CONTRACT

Fhe parfies fu this agreement skl open eegotintion fer & new sgrecmest no later than
00 days before eerminntion of szid coatract.

The partics further ageee thai such negotintions gy e opered sogner by mutual
agreemend of the parties, bat in no event shall suck negoefiations comnence later than
60 davs Lefare sald éersnination,

Matwithstanding éhe toregoing, it is mutaally vaderstood by the Committee and Union
F.ocal #1404 that this applies onky so long as Uaion Loceat #1464 remains certified by
the State Eabar Relations Cemmission as dhe exelusive representative for colivetive
bargaining of these employees set forth in Article I of this ngreement.

Merger  Buring the life of this Aureemend, the pariies agree 1o meef to explare the
feasibilify of mergiag AFSCMIE, Local 1735/5ceurity Personnel with AFSCHE, Local
Ffid/aTaintenance Personnel for the mafual honefit of the Union and the Greater
Loweli ‘Tecknical Eigh Schoel, The State Lahor Relations Department shali regain
Jurisdiciion foy assisiance Iz effecfaating a mutually agreed to nrerger by the pastics,
i said merger is desived,

ARTICLE X

MANAGEMENT RIGHTS

It is recognized (kadi the Suaperintendent-Divector kas and will continae by retain,
whethier excecised or nof, (ke sele and nequestioned right, responsibility and
prerogafive lo divecl the operation of the Greater Lowell Regionad Vocational-
Technical Schivol Distriel b all i¢s aspects, These rights, responsibilitics and
prevogatives are aot sabject {o delegation in whole er in part, except that the same
shali nul be exercised in 2 mapner incensistent with or in violation of any of the
specilic lerms and provisions of these geners! regulations. Ti shall further be
recoginiced Beal afl work schedales, hours, and assignments are to e established
andfor ehangoid by ¢he empioyee's superviser and approved by 1he Saperintendeni-
Lirector or his designes,

ARTICLLE X1

MOURS OF WORK

Emplovees eovered hy this agreement shafl be schedoled (or eiph( (8) bowrs per day,
Give {5) days per week. The nermal work week shisll be Monday {hrowgh Friday,




ARTICLE ST1
PAY DAY

Stait members are paid on altcrnating Fridays, 26 limes per year, Each check covers
work lor the calendar period of fve weeks, ending af the end of the schednled
worliday on the preceding Friday, When the office is closed on Eriday, payment wiit
he maile on the iast regnkar workcdny (ead wesk, Aw ifemized pay statement will he
enciased in the pay envelepe, expiaining any addilions and/or dednctions from regular
salary. There shall be an anausl netice of acerued siclk leave.

ARTTCLEE XTI

EXAMINATIONS TR TUBERCULOS]S

Mo person known te be susffering from tubercufesis in a comammnicable form, ar
iaving evidence ar symptoms thercof, sheli be employed or coniinue in employmest at
any school in ghe Commonyeatth, including any college or weiversi{y, in any capacity
which might hring him info dircet contact with any studen{ af such schonl,

Limiedintely prior to his entering into any snch emnploynweni, and at teast every three
years duiing the course of this ewployment thereafter, each school superintendend,
principal, divcetor, feacher, food bandler, fanitor, scheat bus driver, cte., shail file
with the Superintendlent or other persea having clarge of snel school, oz torms
furnishied by the Department of Pubiic Heaith and approved by the Depaztmesnt of

Education, a report made by n repistered physielan, relative te his freedem from
tuberculosis in a commenicable form, sad such reper! shatl e kept as a part of the
records of suel schaol anthorities. (Specilic detsils and inlerpretation sre given in the
L),

Stch reprorts and x-rays or intradermad {uberculin tests shall be required at least
every three years frem all school cuployees; provided that such re-examination shall
uoef e reqEired withia three years of asy previous examinations for any schoot
empioyee whe may transfer within e Comamonwealil,

ARTICEE XTIV

LEAVE OF ABSENCE

A leave af ghsence, withoent pay, may be graated by the Superintendent-Bircetar whea conditions
wurriani, Requests entlining reasons and leagth of absence st be presented, ia writing, to the
Seperinfendeni-Director, The Seperintendent-Birecior will inake the tingl determination. No benefits
wilt be acerued while on & leave of absence statos. Headth and life inspyauce may be confinved for ike

duration of the leave with el cost to e berae by ¢éhe cmployce.

The parties recopnize and hereby iscorporaie by reference the pravisions of the sv-called Fundly

Adedical T.eave Ack,
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ARTHILE XY

MILI'FARY LEAVE

Fuli-lime employees will be granted military leave to tulfiil eblipations to the United Stafes Armied
Eorces. TIp io two {2) weelks of annual srifitary leave may he pranted with wo oss b tofal pay.
Compensation by the military wifl be deducted tram the empdoyee's pay Tor fat period, upen hisfher
request. Any official feave of absence, without pay, wili be granted for active doty in any branch ol the
Armed Forees of the tnited States. Whon the person is rofeascd fram sach sesvice, hefslie will he
eligible for re-cmployment provided he/she notifies ihe SBuperintendent-Bireefor within fifteen (15}
tlays that hefshe intends t refarcn fo wark within thicty (34) days.

ARTICLE X¥I

AVAILABEITY DIIRING SCHOOL CTLOSINGS

Whenever school has fo be closed because of an epitdlemic, damage to a building, faulty heating, severe
wenther corditions or any otler cause, 12-moanth, full-{ime employees shall holid thenselves ready to
o any work connected with the school which miay reasevaably be expected of them, sader the divection
ol the Saperiztendent-Director. IF sn emeployee is naavailsble durving the time hisfher salavy is being
continueol, hefshe risks lasing the pay if his or her services are reguireil

ARTICLIE XVTT

LEAVE FOR SURY TMITY

Any fll-#me empinyee eatled for duty o a jacy shadl be entitied to receive the ditference hefween his
0 her salary and the amount of campensation fin such euty if the amonnt of compersation is less than
salary. A statement from the courf showing the dates that the cmployee served as a jurer amd the
reimbuarsoment reccived shali be submitted to (e Superintendeni-Birector,

ARTICLE XVIII
OVERTIME

All pvertime work msist be spproved by (ke Superistendent-Direetor or a designee.
Any cmployee whoe works in excess of cight honrs in cae duy or forty honrs in sne
week shalf be paid for sseh work at one amd oae-hald (3 172} dimes hisfher vegndar
straight time hourly rate. If any coployee is required to work on a holiday, the
einpaves shall receive one and ane-half {1 1/2) times his/her regular straight time
hiourly rate in selgdition {o the koliday pay, A mizimum of four hours pay shali be

~ graranieed on any recal,

All work performed en Safurdays and Sandays shafl be paid at the yate of onc and
aie-hail fimes the regilay rate of pay with a minimam of feur hours guaranteed, at
Ihis rafe. '




Overtime shail be distributed as evenly as passibie smong personned whe normally
perforn such relaled work,

Maintemance & Prepavation ol Sports Atklelic Fields  Maistleuance coiployees shall
costlinme the encrent praciice of aaidaining (cbeasting} sud preparing sports Eelds lor
School Albletic Evesnts as needed. In sddigion, wheaaever there is 2 non-School event
{reatad) of the Grester Lowell ‘Feclriieal High School s hicic licids, Maintenuance
ciapioyees sbhull prepure and cleun Gelds on ak gverliae basis,

ARTICLE XEX

RESTGNATION OR TERMENATION

Wien an employee interds fo resign or retire from histher position with ¢he Schooti
Committes, an advance notice equivalent to hisfhor anenal vacation time {ora
mintmnm of fwwa (2) weeks) i expecfod. A terminating cmployee must reéern all
outstanding taongible ifems in hisfber care aod clear all acceunts with the boekkeeping
department. A terminating cmployee is respousibbe [or itcms w reluroed,
Setticment st be meade prior i the ol cheek issuance,

ARTICEE XX
1. The Conuuniitee agrees to pay 8% of an Tedemsndiy Plan or 5% al' a Mealih
Maintensnce Oreanization (FEMO) Flan in accordance with the provisions of the
relevant secticus of Chapter 32B of the Massachusells General Laws., Said nswrance

progeams wil e (ke best available gnder 1he aloremenlioned sialuie{s),

A The Commnittee aprees o pay seventy-five percent of a Deatal Plan otfercd by Belta
Dengal which will provide 100% coverage nn diagnostic and preventative services (Type

1) and 849% coverage e resleyative and othey basic services {Type 2}, andd 50% an major

restoralive prosthodoniic (Fype 3} Deductildes will apply 1o Type 2 and 3 sevviees,

ARTICLE XX

LIFE INSURANCE

The Commiitee aprees ta provide term insurance in the amoeung of $20,04.00.




ARTECLE XXNFI

TRAVEL EXPENSTS
Employees traveling os Committes bosiness shall be retmbursed per mile al the rate

estbilished by the Federat Government snd other appraved expenses. All suck expenditures
shail he approved is udvaneced Iy the Assistanl Superintendent/Business,

ARTICEE XX111

HOLIDAYS

The following paid Efolidays witl be granted to twelve-menth, fuil-time employees,

New Year's Day Mcinoria Day Colsrshus Day

Mavtin Eutler Kinyg Dy Washington's Birthday Thanksgiving Day
Endependence Day Labor Bay Day alier Thanksgiving
P'atriots’ Day Yeterans' Day Christmas Day

IT asy ef Ohe gheve holidiys fall on Satarday or Sunday, au additionat day uil or
compensafory amount of meney wilt be paid to the employee al the empioyce’s opivm,

At the discrefion of the Superintendent-Diveetor or his designee a filie number of days aflerded
ta any etler group of personsel employed by the Greater Loweli Reglonal Vacational-Fechnical
School shal? also be givea to the members of (his bargaining unii as fong as the continuily of
operadions is not disturbed.

ARTICLE XXI1Y

RBEREAVEMENT XAV

Fuli-iime employees wilk be atlowed fzave with pay for up to three {3) consecutive work
days, any onc {1) ilme, in the eveni of death in the immediate family., Fmmediate family
is defined as foilows: the cmployee’s spouse; the ¢hild, pareat, sibliag, grandparent,
grasclehild, aunt and unele of cither (ke employee or the spausc therenf; the employer’s
son-in-law or taugkier-in-Inw; and any vrelative of the emplayce or ihe spouse thercot
wlhia was actunily Hviag in the immedinle honschotd ol e employee at the Gme of the
denth or commencemend of the final illuess or accident which Jed fo his/her death,

Th extensaling circumstuances, the Saperiniendent-Dircctor wiay grast ather or lenger funeral.



ARTICLE XY

PERSONAL LEAYTE

Pevsenad lesve for 12-mongk full-time employees shall be uflowed on 5 nus-cumuiative
hasis, thiree {1) days ef paid persopal leave for imperative persona business, Regnests
[er such leave must be ia writing to the immediate supervisor not less than (wengy-
four {24} hoars prior to the absence whenevey possible, Personal leave skall ot he
nsed either af the bepinking or at the end of & weekend which includes n holidsy.

ARTICLE XXVI

VACATION

Viacution time for full-#ime cmplayees shall be earvaed mentlhdy and can be nsed as
accumuiated. As cmployee reqreesting eprned vacation pay will be paid on {he last
scheduicd payroli prior to vacation, provided a three week notice, in writing, is given
ta the payrolt departinent. A hodiday in 2 vacalion period witl not be clarged to
vacaion (e, All vacaiieas must be scheduled in advance with the immediate
supervisor who will review all vacatioa regueests and appreve or disapprove vaeations
o insure that (ke conlinnily of the operation is not disturbed. Employvees niay work
anigl veceive sakary on steadgh! (e in Lea ol vacuiien, only upen approval of the
Superinfendent-Bivector,

B an eorployes is calied back fo work while oa vacadion, hefske will be granted an
nurouil of lime equat 4o voe aod cre-half (¢ 1/2) times the smoent of time actusliy
worked us compensatery time off at a fater dafe,

LENGTH OF EMPLOVMENT VACATIONWEIFH PAY

Eess Llias one year One {i) day {er eack full month to i}
CEOY duys

A€ Jeast one (3) year but
less than five (5] years Tex (W) days

Al least five {5) vears

{ewployes musl complel(e

his 1ilth year of cmploy-

ment during the cielendwr

year vivafions is takea) Fifteen {15} days

At least (en () years Twenty (203 duys

Al least Lwestly (20 years) Twenly-Five {25) days
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ARTICLE XXVii

SICK LEAVE

thering their firsd year of emaployment, Hwelve smonth, fuil-thire employees will receive
sick leave to be carned =i a rale ol 15 days per year 0 F4 days per month, On the July
kgt foliowing their Frst anniversary date of Bire and on every subsequent July 1s¢,
twelve monil, full-6ime cmployees will receive fifteen (i5) days of sick leave,

Tu recopuition of regniarity of professional service renlered aad ws un incenfive fo the
vantinued regniarity of sueh scrvice, Mainfeaunce personnel who have served Gresier
Lowel} Fechnicni High Schwool for o mdnimu of ten (103 vears and wha Tave slGained
age 55 will upen retirement from (he district be paid an amonnt as indieated balow of
their unused sick Feave aceumulation us ol the eflecdive dade of (heir relirenent:

Retiremoent 2

ARTFICEE XXV

SENIORTIY AND JOR POSTING

A Seajorify shal be delined axs $he Tength of unbroken confinuons service at the Greader
Lowell Hegionad Vocaliopat-Technical Sehaol in a full-time pasition cavered by this
Conlraci. '

Seniority wili be one of the faclors considered ai all (imes inwnatters of:

i) Brepariment vacation Hme.

3 Sehoehvide posted full-fime job vacaecivs within the bargaining nall,
» Change of shifts {final decision g 1o el iale saperviser),

4] . Skelctos crew days {(Final decision up o imnnzediaie supervisor),

5) Cut backs
o) Layolty
T Recails

B. All vacancies which ocenr in this Bargaining Einif skall be posted for seven (7}
consceutive duys swithis the seiwol,

¢ onsideration will be given fo ciupluyees who apply and are guslified for
such vacancics.

C. Iz thic event of a reduction in larce such redrciion tn foree will be by seniority
in clussification. A senior riffed employee in Levef A shall kave the right ¢o
bump infu other Level A classifications if he is gualified to perform in said
Level A classificafion; & senior riffed emplovee in T.evet B shall have the vight
to bump iate ofker Level B clussilicalioas if he is guaiified fo perform ix said
f.evel B classifieations.
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Fvery employee who exercises bis confracinsl nsmping riglts witl have a
thirty {34) calendar day period to quatify for 1ke (ol he kas bumped inde.

For the ynrposes of this articie, the term "o qualify” means ihe cniployee
must possess the abiligy to perform the job to the satislaction of his
immedinte sepervisor,

Shonld the conployee nof goalily Lox the joly or not desive the gaid joh, the cmoployee (s)
originaliy bumped shall be recaited according o sendarity, This recall period shiail he
twenty-fonr {24) moeths in daration,

in the cvent that two or more engploeyvees appiving ave equally considered fora

positios, seninrity will be considered,

ARTICLE XXIX

CRIEVANCE PROCEDENEL

A, A "CGrievance' is hereby defined as a complaint by a non-ceriified empioyce o group
ot non-certiticd cmmployees on an alleged violation of this apreemezt, er any
controversy, missaderstanding or dispuie arising as to the interpretation, application,
ar ehservance of any of the provisions 1hereol.

B. Eatlure af any step of this procedure to comaunicaie the decision of a grievance
within the specilied ¢ime linit fo the agprieved emplovee and to the empioyee's
hargaining represendative shall periit the agprieved party or parties to proceed to the
noext step.

L Faifnre ai any step of the procedure to appeal the arievance (o the next step within
the speciiied time limit shali be deemed (0 be acceptance of the decisinn readered.

1R A grievanee that atfects w group of nen-ceriified employees may he submitfed in
writing to the Snperirtendent-Birector divecily, and ihe processing of suck a grievance
shafl conumesice at Step 3,

STEP ONE

When a non-certified empioyec kas & grievance, the aggrieved employee shall
informaily present the grievance to his/her sngervisor wilhiin fen {0) days of
tive incident, The snpervisor shali eedervor to sefle the prievance iz this
informat session.




i2
STED ' PWO

{a) If the gricvance shall sot have beea seteled, the aggrieved employee
shxlt present ke grievance in writiag to his/her snpervisor, Within
five {3) days after receipt of such a presentation, the superviser shall
hald a meeting, which mceetiag may be aticaded by the aggrieved
cinplayee and the Coemmittee'™s represeatative in charge of noa-
certificd personnel.

(L) Within Hve £5) days alier the cosclusier of ihe Step Twe moeefing, the
supervisor shail subwit a copy of s wrilten decision of Uie grievinge
ta the aggricved employee, i copy to the employes’s bargainiog
representative, and 1 copy to the Committee's Negotintor.

STEP THREE

(n) If the grievance shail not have been seitled af Step Twe, the emHayee's
bazgaining represeniaiive nay present the prievance in writing to ihe
Superinfendent-Direcior, That presenialion shall be wsde within live
£5) days afler the date of the deciston at Step Twa,

{L'} Widkin five §5) days alter veceipt of such a presentation, the
Superintendent-FHrector or kis desigaee shafl hold 2 mecting whick
may be aitended by the apgricved cmployes and the employes's
bhargaining representative.

(c) Within five (3} days aticer the conclusion of the Step 'Fhree meefing, the
Superinendent-Director shkall subzif i copy of his written deciston of
the pricvages fo the cmployee, u copy 1o e employee's bargaining
representistive, asd i copy do the Comatillee’s Negolizlor,

ST FOUR -

If the grievance shali not have been setifed at Step Three, the employce's
bargaining represeniaiive nay, in writfing, reqaest a review hearing hefore the
{:ll School Commiies. The request for sajid veview hearing shall be izade nof
later thaa five (5} duys Trom recelpi of the Superinfendesit-Director's wriiten
Uccision as provided fox is Step Theree, The review hearing shall e held
within five {5) days afler the receipt of the written request for same from the
cwployee's bargaining represeniative,

STEP FIVE

H the grievance shafl not have been seftied at Step Four, the cmployee
bargaining representative may causce the gricvance to go to binding
arhitration, Te da so, the employee's bargaining representative shall, within
thivty (30} days after reccipt of the Committee's Step Fowr decision, file for
binding arbitration. The Committee shali pay voe-lalf of (e arbidrator's [ees
and cxpenses, H any are chargeslde, and (he other Ball shall e paid by the
ciaployee’s bargaining sroup.
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ARTICLE XXX

UNIFORM S

r 1 z . . i -+ agr
fhe Committee shall snzuaily provide, on Juiy 1% of cach year, five (3) uniforms to
the employees.

The Commietee shatl provide one {1 pair of work/safedy shocs, the cost of which is not
to exeeed (375045 dollars tor cach year covercd by this contract.

The Comsmitiee shali provide one (1) winter jaclet, the gnality af which shall be
comparable fo those previously provided, darkng (e Bile of this conlracl,

ARTICEE NXXT

DISCRIMINATION & ORGANTZATION RTGIFES

L The parties to this Agreament ageee that they shali not diseriminate against any
person becanse of race, ereed, calor, sex or age,

2. ©There shalf be uo diserinsination by agends of (e employer against sy
cmployee because of kis or her sclivity, wembership or non-uiemberskip ia
the uzion. The cmployey farther werees {hat (here will be ne discerimination
against any memeber for his or her adherence lo say provisien ol Uiis
Agreement.
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ARTECLE XXNEE

WAGE AN SATARY SCHEDIILLE

CLASSEFTCATION

WAGE SCHEDULE

Iitective Jaly 1, 2007 to Junc ML, 2048

(2% Increase)

Mombers, Bicciricians & Afr Conditioning Techuicians
Creneral Maiatenanee & Shipper Receiver
Groundskeeper Hydraulic/Heavy Equipnaent License

$53,9d2 $54,743 $55,551 356,359 $57,i61
$39,621 540,425 541,224 542,036 542,841
B41.621 $42. 425 $43,229 544,036 $44,841
BEffective Faly §, 2008 i¢ June 30, 2009
{2.5% Encreascs Step & $900)
Step 1 Step 2 Step 3 Stepd Siep S Step @
$55,201 $56,011 556,940 557,768 SSB,500 59490
$40,618 541,436 $42,260  $43,087 543,912 44,812
$42,611 543,436  $44,260 $45,087 345912 46,812
Effective July 1, 200% to June 34, 20
{2.5% Increase; Siep 7 5900)
Step L Step 2 Step 3 Stepd Siep s Slep Step 7
$56,673 857,514  §58.363 359,282 500,055 60977 OBV
41,626 542,472 543,317 §44,164 345,01¢ 45932 46,832

$43,626

$44,472  $45,317  $46,164 $47,016

47,932 48,832
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ARTPICLE XXXITT

LONGEVITY

Employees sliall receive as coaipessalion (he foflowing remruneraiion for (he service in
Lowell Teade gl Yoculional Scheol ardior the Greafer Lowell egional Schual.

%700 total lonpevity - 1GE% throngh 19th years of service
R1400 total longevity - 2{ith throagh 24tk years of service
20048 fodal longevity - 25th or more years of services




in

ARTICLE XXXEY

This Agreemcent shilf be for the period July L, 2007 to Jaoce 34, 2610, aml the terms
and provisiens contained hercin shall become gperative on the dite of excention by the
Linion iand by the Emplsyer and skall beeome elfective pursuant to the terms sef forih
in this Agrecment.

Sheuld a suceessor Cofleetive Bargaining Agreoment nat he excenfed by Juoiy 1, 2014,
the ierms and provisions af this Agreement shall remain in full force and eftect until a
suecassor Collective Bargaining Agreement is excented and implemented.

. N T o iy s R
Titix Agrecment entered into this ! o, .Ir-\ r'* e L4 o \';{ IR T SR
T -

FOR THE GREATER LOWEELL REGIONAL SCHOOL COMMETTEL:

SCIOEDUNCIL 93, LOCAL M04:

33,{, P

L. Z/’mf

Long & DilYictros_/
Creneral Connscl




