AGREEMEN]T
BEFWEEN THE
GREATER LOWELIL
PARAEDUCATOR ORGANIZATION
ANEB T
GREATER LOWELL REGIONAL
SCHOOT. COMMITTER

PREAMBILE

This Agrecment is made and entered nto as of the _J3nd  day of \"Li e 2007,
by and betwecn the School Committee of Greater Lowel! Techinical School (hereinafter
referred to as the Comnittes) and the Greater Lowell Paraeducalor
Organization/Massachusctts Teachers Association (hereinafler refarred o as Lhe
Orgamizalion}.

Rocopnizing that our prime purpose is lo provide education of the highest possible
guality for the children of Greater Lowell and that geod morale witin the professional
stafl of Grealer LowcH is cssential to the achievenmcnt of that purpose, the parties to this
Ayreemeni pledge (hemselves to adhere to the foHowing principles and procedurcs:

ARTICEEL
RECOGNITION CLAUSE

For the purposc of colicetive bargaining, with respect lo wages, hours, slandards of
productivily and performance, and any other terms and conditfions of employment, the
Connnittes recognizes the Grester Lowcl! Paracducator Association as the exclusive
representative of all employs of the Commitlec as such employees are defined in Chapter
1505, scotion one, of the Genéral Laws of the Commonwealtlh and listed bolow:

A Paraeducaior Teachor Assistant.

3. Members of the Bargaining Union shall throughont this Apreement be referred to
ag Paracducators.

ARTICLE H
GRIEVANCE FROCEBURE

A Definition:

A gricvance is defined as a claim by uny paraeducator, group of Paracducators, or
lhe Ovganization that there has been a misinterpreiation, ineyuiable applicalion or
violation of any provision ol this Agreement or a claim by any paraeducator,
group of Paracducators or the Orgamwalion thal there has been a violation,
misinlerpretation or incgnitable applicalion of Commillee policics or practiccs or
st expression of dissatislaction by any parseducator, group ol Pargeducators, or
the Orguntration with any aspoct of a paraeducator’s employment or working
conditions.




i3. Tinte Lamnits:

The thine Timits speeilied in this Article shall mean calendar days. Time limits
mdicaled hereunder arc maximiums unless cextended by milual agreement. All
such agreemenis Lo exlensions must be it wriling.

. General Provisions:

1) The Orgamizalion shall be present and have the right to participate in the
processing of any grievance al any level and lo use represenlation of ils
own choosing.

2} The Corniltes shall cooperale wilh the Organization m making avalable
alt such records, which have » bearing on a grievancs, or on ifs processing.
Al documents, comununications and records dealing with the processing
of a pricvance shall be filed scparately from repular porsonnct files.

3 No grievance m process durng the lerm of (his Agreenent shall lapse
hoeause of the expiration or teiminalion of this Agreemenl and (he
grievance shall be handled as if this Agrecoment were still in cffcct.

4} Failure at any Gricvance Lovel fo nicct or to eomnmunicate the decision
wilhin the specified ime hmils (o (e grievani{(s) amd the Organixaiion
President shall permit the grievant(s) or the Creamization President o
procecd directly to Level ive — Arbitration.

3) Either parly lo this Agreoment shall be permitted to eall craployce wilncss
al euch level of {he grievance and arbilration procedure,

B} IF a gricvancc involves nore thain cne individual, the Crganization may
intliate said grievance il agreed {o by the Adminisiraiion al whalever level
the Orpanization deems appropriate but not beyond Level Three.

Level One-

“A paracdncator with a gricvance shall present it to histher inmmediate supervisor whe
shall respond o said gricvance in writing within seven (7) days.”

“If the paraeducalor lails Lo present hisfher grievanee fo hisfhor immediate supervisor within
forty-five (45} days afler the parseducator knew or shoold have known of ihe act or conditions
an which the gricvanec is based, then the grievance will be considered as waived.”

Level Twoe

“If the grievance has nol been resolved to Lhe satislaction of the gricvant{s) and the
Orpanization, the grievani{s} or the Orgamizalion may within seven {7) days presend i in
writing to the Assistant Superintendenl-Divector, Wilhin seven (7) days aller receiving a
pricvance, the Assistant Soperintendeit-Direclor shall conduct an invesligation and shali,
if nccessary, mect with the Organization and the grievant(s). The Assistant
Superidendent-Bircetor shall respond to sald grievance within ten {10} days after
presentation.”




T.evel Thiree-

“If the grievance has nol been resolved to the satisfaction of the grievant(s) and the
Organization, the grievant or the Organization may within scven {7) days present it in
wriling Lo ihe Superintendent-Director or histher designee (which designee shall not be
the saine person who heard the gricvance at Level T'wo). Within seven (7) duys aller
recciving a gricvance, the Superiniendent-Divector or his/her designec shall conduct an
investigation and shall, if nccessary, meef with the Organivabion and ihe gricvant. The
Suparfitendentl-THreclor or his/har designec shall respond to said gnewnw within ten
(1) days after presentation,”

Level Pour-

“If the grievance is not resolved to the satisfuction of (he griievani(s}) and the
Crganization, the grievant or the Organtvation may within five (5) days, submit the
grievance in wriling fo the Comumittee. Within ten (10} days aller the reecipt ol a
pricvance, the Commiliee or, at its discrction, a persomnel sub-commities, shall meel with
the gricvant(s) and representatives of the Organization for the purpose of hearing the
argumcnts of the parties involved. Within Gfleen {15) days alter said presentation of the
STEVanee, thc Commnittes, or its personnel hlthﬂlI‘Il'ﬂ!tth shall respond in writing to said
mevancse,”

Level live-

“If the grievance is not resolved to the salisfacizon of (he Organization, the Organization
may within sixty (60) days submit the gricvance to arbitration in accordance will {he then
applicable *Voluntary Labor Rules” of the AMERICAN ARBITRATION
ASSOCTATION. The arbitrator shalf vender hisfher decision lo the partics within thirty
(30} days of the ¢lose ol hearings. Briefs, if any, shall be submitied within said thirty
{(30) day period at such time as shall be designated by the mbilralor,

The arbitrator’s decision shall be fina! and binding on both the Committes and
Orgaimization provided that said decision is not i conflict with the torms of the
Agrcement or State Slalue,

‘The cost of the arhiiration shall be borne equally by (he Comimitice and the
Organization.™

ARTHCLE HI
WORK YEAR AND WORKLOAD

A Length of Work Year

Effcctive 2003-2004 school year, the paracducator work year shall consist of no
more and no less than the numbser of leacher work days.




C.

G.
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Length of Work Day

The paraeducalor workday shall bogin no morce than 10 minntes before the
scheduled day for studenls and shall exiend for no more than 7 minutes alter the
scheduled day lor students cxcept for emergencies, which affect the health and
safety of the siudenis,

Duty-lree Lunch

Liach paracducator shail bave a duly-free lunch pertod ol not iess than 25
conscentive minuvies each day. Every efforl will be made io schedule this lunch
period so as lo begin no carlier than 11:00 a.m. and end no later than 1:15 p.n1.

Covering Classcs/Substitnting

Siale Deparlinent of Bducation recommends on class size shall be adhiered 1o and
the Commifies shall diveel its agents to make cvery effort o generally reduce
class sizes where apphoable,

Paracducators may be reguired io remam alier school for not more than two (2)
slaff mectings per month, of not more thau one (1) hour sach. These mestings shall
begin immedialely aler stndent dismissal. Paracducaters shall be notified no less
than three {3) days in advance of uny professional staff mecting. Paracdncators will
allend (he Fall Open Housc cach year.

Services reguived of any Pargeducators on a day in addition to the contractual
work days provided in this Avlicle should be compensated at the appropriate rate
ol hisfher salary for each day or finclion fhereol it which services are rendered.
In-scrvice training and the sununer workshop are noel o be consirued as reguired
under this Article.

Release days may take place during the school yvear. They will be af such a lime
when students will be disnnssed early, The Paracducators wiil stay the nonmal
work day as opposcd to the contraciual agreement of leaving ten minntes alter the
sludents and these release days can be in the form of commilies mestings,
departmental meeiings, presentations by administration or guest speakers.

Ellcctive Scptember 1, 1998, no acadentic paraeducator shall be assigned to a
schedule which contains more than four (4) hours conlinuous lime on duly on any
day. Shop and related Paracducators who are assigned more than four (4) hours
continuous thne on dily on any day shall be cntitied to a fifteen (15) minute duly
free break cach day.

Paraeducators shall be gnarantced their break tinie and funcl lime duily except for
emergencics that affects the health and safely of stadents,

Paraeducalors will not be required to drive pupils Lo sctivittes which take place
away from Lhe school building.



ARTICLE TV
LEAVES OF ABSENCE WITH PAY

Sick Leave

A paraeducator shall be entitled to (15) days sick leave per year as of the firsl
school day of satd school year, Unuscd sick leave will acenmulate from yeur to
year without limitations. Bach paraeducalor shall receive no later than October 1
of each school year, a writich notice which: sets forth the amounl of sick feave
he/she has accumulaled (o (hat dale, Il the Superintendent-Director hus suflicient
reason 1o beliove that a parseducaior has misused sick leave then he/she may
investigale the possible misuse and require verification of the illness.

Sick Leave Bank

Paracducators are eligible to join the non-teacher Sick Leave Banic.
Childbemiug Teave

Disubihities causcd or contributed to by pregnancy or lermination thereof and
recovery there from shall be treated as a “disability”. “Disability” shall be
inferpreted as being within (he meaning of the term sick. Fathers are entiticd to a
paid parental leave of up to eight (8) consccutive weeks, (o be yithzed during the
lirat yoar after the birlh/adoption ol a child. Parcatal leave days shall be deducled
from accunmiated sick leave.

Funcral Leave

Parasducators will he granted up to three (3) days at any onc ({) time in the event
ol death reguiring aliention by the paracducator of & paraeducaior’s spouse, child,
son-in-lmwv, parent, father-in-law, mother-in-law, sibling, brother-in-law, sisler-in-
law, grandiather, pradmother or other member of the iminediate househokl.
Paraeducators will be pranted one (1) day st any one {1} time in the cvent of death
requiting allention by the paracducator of a puraeducator’s grandehiid. In
cxtenualing circumstances the Superintendent-Direcior muy grant other or longer
funcial lcaves.

Peorsonal Leave

Parseducators will be entitled to three (3) days of personal leave for the purpose
of religious, personal, kegal, business, household or famiky matters which require
absence during school hours. Applicalion for personal leave will be made at least
twenty-four howrs belore taking such leave (excepl in case of cmcrgency).
Reasons shall not be given other than that the day laken is taken under this

provision.

Any paraeducator who is absent because of patlicipation in an ordered tour of
mililary or rescrve training duty, which shall not exceed len (10) workdays, will

N




1.

receive 3 leave of absence with pay lor the duration of such a tour. Such payment
when combined wiih ihe service pay shall nof exceed said paracdncator’s regular

pay.

A paraeducalor may be granied at keast onc {1} day per year for the purposc of
visiting other school systems, aliending conventions and/or meelings or for other
cdncational purposcs. Other days may be granted with the Supeninlendent-
Dircetor’s approval bus shall not be nnreasonably withheld.

Jury Duly

Any naracducator who is absen! because ol jury duty will receive a leave of
absence with pay for the duration of such duty. Such payment when combined
with jury duly pay shail nol exceed said Paracducators ropular pay.

ARTICLE Y
LEAYES OF ARSENCE WITHOUT PAY

Childrearing Leave

Any paracducator will be pranted a leave of absence without pay for up o one
school year for purposes of childrearing. Paracducators on “childrearing lcave™
will retum on the first day of school unless ihe Superintendent-Direetor has
agreed 1o olher arrangenients. This provision shall apply (o bolh natural und
adoptive parenls.

Paracducators cmployed by the Greater T.owel]l Regiomat School Districl who are
o leave to scrve in the military Services or the Mass. Teachers Corps, 45 an
exchange paracducator or in the Peace Corps, Job Corps, or Visla will upon
separalion [rom such sorviee under honorable conditions be allowed upon their
return to the Greater Loweli Schoot Sysiem fall eredit on the salary schedule for
such service up to a maximum of three years; jand upon such return will be
offered a posilion as reasonmably comparable to the otie ceccupied at the beghwning
of aforesaid icave as is available.

Odher leaves of abscnee without pay may be granted by the Superinlendent-
Trreclor,

AH request for leaves, extensions, or renewals ol feave will be made in wiiting no
later than Junc §if the leave, extension or renewal is o commence al the
heginning of a school ycar, or no later than %0 days prior to the effeclive dale of
the leave, exlension or renewal il it is not to conuncnec at the bepinning of a
school year. Lixecptions to such requirements for nolice may be made in fhe casc
of extenuating and/or cmergoncy circumstances. All such questions will he
responded Lo i wailing belore the effective date of the request.
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ARTICILE YL
ASSIGNNMENTS AND TRANSFERS

Paracducators who desire a change in the natore of fheir assighments may request
a ransfer o a different assignment andfor subjeet area, All such requests will be
acknowledged m writing.

ARTICLE VI
VACANCLHES

Thie Superintendent-Dircetor shall iave notices of all vacancics posted in the
Teachers” Resource Conter and shaH send o five Orpsnization Prosident notices of
all vacancies as they ocout.

Such notices shall mciude a job desaiplion, statement of mininunn gualificutions
and the date by which candidates must apply.

Temporary appointnicitts shall not extend beyond one hindred and twenty (1240}
calendar days.

All positions shall be filled on the basts ol experience, compelency, and
qualifications of the applicant, length of sstvice m the school syslem, and oiher
rclevant criteria.

ARTICLE VIO
PROTECTION AND INDEMNIFICATION

The Commitiee shall provide indemmcation whenever any paraeducator shall
become clipible therefore under the provisions of Chapter 41, Seclion 1060 of the
(encral Laws of the Conunonwealth as most recoit amended. All employees
injured on the job shall oot losc any sick tine.

-

Paraeducalors shall he covered by workman’s Compeonsation pursnant to
Massachusells General Laws, Chapler 152,

ARTICLE IX
EVALUATION

AH momioring or ohservation of the work performance of an employes will be
conducled openly and with the (uil knowledge of the cmpioyee.

The employee shalt have the right 1o identily any constraints, which the cmployce
belicves may inhibil hisfher abilily Lo meel the evaluation eritcria.




The employee will be obscrved and a written report prepared at least onee per
year, No employee will be ebacrved prior to October 1. The written cvaluation
shall be compleled by April 15.

Tite witlten evaivation report shall be provided lo the employee within Five (5)
school days of the observation. The evaluation veport shall be signed by the
Dircetor and the cinploycee with the express understunding lhatl the employee’s
signabure in 1o way indicates agrcement with the contents thercof.

The evaluator shal mcet with the cmployee and discuss the evaluation wilhin five
(5) schoo! days of the date of the cvaluation report provided to the employee.

The emiployee may respord to the evaluation repomt and stch response wilt he
attached to the evaluation repot and placed in the employee’s persomiel file,

Mo paraeducator will be disciplined, reprimanded, reduced in rank or
compensation, not reappointed or deprived of any professional advantage without
Jusl cause,

Paracducator Perfonnance Evaluation

A commitice involving Paracducators and administrators shal instituie an Bvaluation
msirwinent.

ARTICIEX
PERSONNEL RECORDS

Paraeducators will have {he right, npon request, to review and make copies of al
reeords concerning them or their work mandained by {he commitiee or any agent
{hereol, A paracducator may have a representative of the Organization
accompany lmmfher during such a review. There shalt be only one official record,
that maintained by the Committec or its designee. '

Paracducators may review lheir reconds in the Adminisirative Qflice and shall not
lake their vocords Moot that office.

No material dealing with a Parseducators conduct, seivice, character, or
personalily will be placed in hisfheor personal file unless the paraeducator has had
an Dpportumiy o review such material, Only after alfixing histher sipnature to
the copy to be filed will the paraedocator have the right to submit a written
answer to such material and histher answer will he reviewed by the
Superintendent-irector and allached lo ihe file copy.

Any complaints reparding a paraeducater made Lo any member of (he
adminisiralion by any ember of the administration, by any parent, studenl or olher
person will be called to the allention of {he paracducator before any action is
laken, 1T al alt possibic. Emergencies, bealth and safely ol the public,
Paracducators, or students could constitute cause of such exceplion,
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At the time ol severance from the school system, a paraeducator-will have {he
right to indicate those documents and/or other records, which he/she belicves to
he ohsolele or otherwise inapprapriate for retention. Saul recornds will he
reviewesd by lhe Supcrintendent-Director and if he/she concurs they will be

deslyoyed.

The Superintendent-Thivector shall insurc that ali records relating to Paraeducafors
arc accurate beyond reasonable doubl,

ARTICLE XI
PROFESSIONAL DEVELOPMENT

‘I'he commnitiee agrees to pay reasonable expenses (incluhing meals, lodging,
and/for transportalion and fees), incurred by the Paraeducators wihe atlend
workshops, seminars, conferences, or other professional improvement sessions
with the approval of the Superimtendent,

1. Paraeducators shal be reimbursed in an amount nol to exceed $500.00 per
year for Courses completed during the tenm of this agreement.

2. Prior Lo taking any course for which reimbursement wilt be made, the
paracducator musl receive approval {rom the appropriate supervisors.

Evidence of succcssfil course completion und expense receipts must be subnaitted
prior lo reimburscment.

ARTECLE XH
ORGANIZATION RIGHTS

‘There will be no veprisals of any kind taken against any unit member becansc of
higfher membership in the Crganization or participation in its activilies.

The Organizalion will be provided with the numes, addresses and tclephone
numbers (unless a paracducator has specifically request that his/her telephone
number not be reteased) of all nuit members within twenty-five (25) days ol the
opering of school each yeat.

There will be at least one (1) bulletin bourd reserved cxclusively for organization
luse.

The Organization President will be sent u copy of the official agenda prior to each
Commillee meeting and a copy of the minules of saill meelings within live (3)
days of their approval by the Conemnittee.
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B.

The Organization may use school facilitics and cquipment lor Chrganization
businces and may hold Organization meelings in school wilh the approval of the

Superinlendeni-Direclor.

The Superintendent-Dircetor anthorizes the nse ol inter-school maii to distribute
Organization material. The Organization’s headquarters will be considered as a
regutar inler-school mail slop.

The mailroonm allendant will finnish the Orgapization with a maithox for its use.

ARTICLE X111
PAYROLIL DEDUCTICGN

The commiliee agrees {o deduct rom the sataries ol the Paracducalors who have
on file with the Commiltee a deduction authorization card, to be suppiicd by the
Organization, the dues required as a condition of acquiring or retaining
membership in the Crpanization and payments to the MTA Credil Union, Said
deductions shall be made in cqual instalfments between the months of Oclober

and Janc.

The Committee agrecs to deduct from the salarics of Paracducators monics for tax
sheltered anmaities as provided Tor under the General Laws of (he
Commonweelih.

ARTICLE X1V
INSEHRANCE

Group Insurance Benelils

‘The Committce agrecs to pay cighty-five percent of a Health Maintenance
Organization {HMO] Plan in accordance with (he provisions of Uhe relevanl
sections of Chapter 3213 of the Massachusetts General Laws. Said insurance
programs will be the best availabic nnder alorementioned statue(s).

The Convmitlee agrees to provide lerm life insurance in the amount of twenty (20)
thousand dollars for each member for the bargaining unit.

Long-Term Disability

The Conmniliee agrees o nake provision for payrolt deduclions for payment of
the prominms for a Long-term Disability plan should such a plan come into effect.

Tihe Commitlee agrees (o offer each member ol the bargaining unil ihe
opportuiity to make pre-lax paymenis of employee premiums lor group inswrance
coverage. Fhe so-calied “Flex-Plan”™ offered wiil be in sccordance wilh TiRS
repuilations.
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H. The Comuniltes agrees to pay cighty {80) percent of a dental plan which wili
provide 100% coverage on diaphiostic and other basic services, Type 2 and Type
3. Deductions will apply to Type 2 and Type 3 services,

ARTICLE XV
SCOPE

A It is agreed and understood between the Commiliee and the Organization that this
agreement has been enfered into between the partics as a resulf of the provisions
of Chapter 1501 of the General laws of Massachusells, In execuling the
Agrecment, neither parly to this Agreement has watved any righls accorded it
nnder the General Laws of Massachuseldts,

B. All condifions of employment shall be maintained at not less than tic highcst
ninimum standards in effect at the time this Aprecoment is sighed provided {hat;

1) Such conditions shall be al.iert:tl #s required by lhe express provisions of
this Agreciient.

2) No precedent or past praclice shall be established before Aprif 29, 1999 by
either pariy.

. If any proviston of this Agreement or any application of the Agreoment to any
ciuployce or group of ciployees shall be lound Lo be contrary 1o faw, then such
provision or applicalion shalt not be deemed valid and subsisling, except to the
extent permitted by law, but all other provisions or applications will continuc in
full force and effcet. The partics will meet not later than ten (10) days aler any
such holding for ihe pmposes of renegolisting the provision or provisions
affected.

ARTICLE XVI
PARAEDUCATOR LAYOFF

If because of {iscal constraints andfor dectining emvollmeni, il becomes necessary to
reduce the nnmber of Paraeducators in any departntent, the following shall apply:

A Nolification of luyofls

I. Prior to notification ol layell to bargaining unit membors, {here shall oceur
consuliation boetween the Organivation and the Superinlenden!-Divecior or
his/her designee will {he goal of vesolving polential dispules conceming
ihe order of layolfs, Such consullalion shall be without prejudice fo either
the Commiilee or the Organizaiion.

2. Parasducators shall be notificd prior to Junc 30.

it




Trefinilions

Eilective as of the ratification date of flus agreement, the following delinilion will
apply for purposes of this article:

Seniority shall be defined as the length of unbroken continuous service at the
Grealer Towell Technical School in a position covered by this conlracl. The
senjorily Hist will be prepared by the Administrators and will be given fo the
Association by November | of cach schiool year. 11 the list changes during the
year, the Associalion will be nolified in writing of the changcs.

Maternily leave and lcave pranted for & life threatening illness shall counl as
unbroken confinuous service,

Chrder of Tayoll
k. All apportunities for voluntary franslors shall be exhausted and all request

for voluntary layofT shall be honored with the goal of avoiding the
involuntary tayoff of any paraeducator.

2. Layoffs shall be in inverse seniority by depariments in the bargaining unit
beginning at the date of hire.
3. A lie shall be resolved at the discretion of the commitles giving

consideration to the Paraeducalors quality of performance, qualifications,
aud need ol the school district.
4, if a tie still persists, (hen {he tic shall be rcsolved by lottery.
5. [n casc of tics between lwo or more Paracducators, then a lotiery shall be held.

Rights of Paracducators on Layoff

1. Paraeducators who arc laid off shall be completely severed from the
district, except thal lo the extenl aliowed by law, subjeet to full
reimbursement by the paracducator (o the school districl will continue to
provide the same Blue Cross/Bluc Shicld or 11MO Insurance and Life
lnsurance up to an 18 month period,

2. Shall be on recall {or a period of hweaty-four (24) monihs FFom the last
day of work,
3. Paraeducalors will be recalled in the reverse order of layoff. Any

paraeducator who dechnes recall twiec shall have waived any other recail
riphits. A paracducalor not nolifying the school district within thirty {30)
days after reeall notice shall be detevmined {o have deelined recall. Any
paraeducalor recalled to active scrvice shall have reslored to him/her all
previously accumulaled sick leave and longevity benefits, Recalled
Paraeducalors shall be placed on the salary schedule at the step :
awmerically above that which he/she was in at (he ime of layolT.

4. During the recall period, laid off Paracducators shall have preference for
substifute assignmenls in veverse order of layoff.
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ARTICLE XVEH
LONGEVITY

A Paraeducators shall receive as compensaiion the following remunerahion oy
service in the Greater Lowell Technical High School:

$ 700.00 total fonpevity 16" through 19" years of service
$1400.00 (ofal Tongevily - 20™ through 24™ ycars of scrvice
$£2000.00 total longevily — 25% or more yeuars of service

B. In recogmilion of regularily of professional seiviec rendered and as an inconiive fo
the continued regularity of such service, Parseducalors who have served in Lhe
Greater Lowell Technical 1Egh School for & minbmum of fifteen {15} years and
who have attaincd ape fifty-five (55) will upon resignation or retirement from the
district be paid an amonat as indieated below of their vnusced sick leave
aceumatalion as ol the effcctive date of their resignation or refiremicnt:

Resipnation  10%
Retitement  20%

ARTICLE XVIH
PP PROFESSHONAL DEVELOPMENT POINTS

In recogniion of the fact that some Paracducators arc cortificd teachers, such

Paraeducators shall be eligible {o parbeipate wn Grealer TLowell traiming programs and
carn professional development points to meet vecertification requirements.
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FY 1007-2008

APPENINX A-§
PARAEDUCATOR SALARY SCIHDULE

Step BASE BASE+ID [ ASSOC/HQ | ASSOC 115 | ASSOCHI0 | ASSOCHS | BY/MA
1 $16,606 | §$16935 $13,049 $18,301 $19,55¢ | $20,305 521,057
2 | $17,266 $17,609 $19,367 §20,118 $20,869 | $21,620 §22,371
3 $17.954 $18,310 $20,683 | S$21,434 | $22,185 $22,937 $23,689
4 $18,669 §19,038 [ %21998 | $22,750 $23,503 $24,254 $25,006
5 §18,410 $19,798 $23315 $24,067 $24,820 | $25571 [ $26323
& $20,134 $20,586 $24,628 | $25381 $26,134 $26,885 §27,637
7 $20,956 $21,405 | $25948 $26,698 $27,449 528,202 $28,955
3 | s2i8z: $22,257 $27,261 $28,004 | $28767 | $29.519 $30,272
9 $22,692 $23,143 $28,905 | $20,687 $30,470 §31,278 §32,087
111] $23,596 $24,066 $29,550 $30,333 $31,117 $31,912 $32,707 |
NOFL:
ASSOCIATESMHIGHLY QUADFIRE 4 OF THE TEACHERS 2005-2006 STEP ONI SALARY COLUMN
FY 2008-2009 - 3% INCREASE
[ Step BASE DASE 130 [ ASSOC/HQ | ASSOCHIS | ASSOCI30 | ASSOCI45 | BS/BA
1 K17 H04 $17,143 $18,590 $19.365 | $20,14) $20,914 $21,689
z $17,784 $18,137 $19248 | 520,722 $21,495 $22,269 $23,042
3 $18,493 $18.859 | $21,303 $22,077 $22,851 $23,625 524,400
4 $19,229 $19,610 $22,658 $23,423 524,208 | $24,082 $25,756
5 §r9992 | §20,392 $24,014 §24,789 | $25565 | $26338 $27,113
6 $20,790 $21,204 $25,368 $26,142 | $26,918 $27.692 $28,466
7| $21,616 $22,047 $26,726 $27499 | $28.272 $29,048 $29,824
B | sna §22,925 $28,079 | $28854 $29,630 $30,405 $31,180
Y $23,373 $23,837 | 529772 $30,578 §31,384 $32,216 $33,050
it $24,304 524,788 $30,437 $35,243 | $32051 | $32,869 $33,688
FY 2009-2010 .- 3% ENCREASKE
| Sup BASE RASE+30 | ASSOCAIQ [ ASSOCI15 | ASSOCH30 [ ASSOCHS [ HS/BA |
i 817,617 |  $17.966 $19,148 519,946 | B26,745 |  $21,542 $22,339
2 313,317 | _ $18.681 $20,546 $21,343 $22,140 $22,937 $23,733
3| si9u7 $19,425 $21,943 | $22,739 $23,536 $24,334 $25,132
4 $19,5%06 §20,198 | $23.338 $24,135 $24,934 $25731 1 $26,529
5 $20,592 |  $21004 24,735 $25,533 $26,332 | 527,128 $27,926
6 $21,413 $21,840 $24,125 $26,927 $27,726 $28,522 $29,320
i $22,264 $22,79 | $27.528 $28,324 §29,121 $20.920 | 30,718
8 $23,152 $23.612 $28,921 $29.720 | $30,514 $31,3147 532,16
o | 52400 $24,552 $30,665 | 531495 $32,326 $33,183 $34,041
L $25,013 525,532 $31,350 $32,180 $33,012 §33,855 | 334,609
NON-GRID SCALE:
2007-2008 (3% INCREASE) $25,472
2008-2(09 (3% INCREASE) $26,236
2009-2010 (3% INCREASE) $27,023




GREATER T.OAWELEL REGIOMNAL
COURSE OPTIONS ANT} GIITRELINES

‘Fhe fotfowing opiions will be offered to paracducstors. All options must be spproved by the Assislunt Superinfendoent-
Lrircetar,

COURSE APPROVAL RECOMMENDATIONS

[} Afl courses twnst be approved on the basis of rofessional Tmprovement vy the Director of
Cerienlum and Instraiction.

2) Approved conrses may be gradvate or nndergradiuate depending npon e individual paraeducator
involved.

) An approvai recand sheot messt be compleled for he Administration belore counrses are 1o be faken,
No coursels} will he approved during 2 semester or after a senester bas ended,

4} Dney the course has been corpleted, the prade raport or franscript st be presented to the
acininistration, :

3} If & conrse has been rejected for approval, 2 wrilicn cxplastion shoedd be placed in the
pavaeducator’s fils.

REIMBURSEMENT

Eeimbursement for ali approved courses will be adjusted o the olowisg dates:

A) October | IMOR SUBMER COUTRSES
Ii) March | FOR FALL COLRSLS
) . Juby | FOR SPRING AND INTERSEMESTER COUIRSES

*Any paracducator whe s taking & cotrse that wil end in Jone or late May should contact the Curricahu
Secretary (Curricalom Cenber) in order Lo insare that relimbursenent wmoney may he caloulated in ke

pesent fiscal yoar.

SPECIAL: NOTE  The 3500 reimbursement Wokal is designated to cover covrses which are taken bebween
July ¥ and June 30 of cach year. However, as noted above, you nmst notify the Comriculum Secietary
about courses which ave close to lake Moy snd Jene in lheir leoninalion date.

DIURATIONMN
This Agreenitend shal continge in force and effect from Fady 1, 2007 fo June 30, 2010, niless soouer
terpninated or cxtended by agreement of all the parfies hereto, ot ualoss soomer lerminated by operation of

law or decree ol judpgment of any goverianental awthority aving jurisdiciion thercol,

N WETHNESS WHEREQL, the parties lerennto set feir hands and scat this

GREATER LOWELL REGIHONAL GREATER LOWELL REGIINAL
SCHOGOL COMMUTTEL PARAEDUCATORSORGANIZATION
¢ b :
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