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ARTICLE |
RECOGNITION

Pursuant to the certification by Massachusetts Labor Relations Caommlssion,
Case No. MCR-2856, the Commlttee herehy recogrizes the American Federation
of State, County and Municipal Employees, Councii 83, as the exclusive
representative bargaining agent for the purpose of collectlve bargaining with
respect 1o wages, hours of employment, standards of productivily, and other
conditions of employmeant for all school department full-fime and permanent

nart-time campus security guards,

For the purposes of this confract, the ferm "permanent part-fime campus
securlty guard" shall be defined as “a person employed as a campus security

guard whe;

1. Has a usual and specifled weekly schadule of shifts; and
2, Works shdeen (16) hours or mcre per week on a usual and specified

weekly scheditle of shifts,

For the purpose of this contract, the term "half-time campus security guard"
shall be defined as "a person employed as a campus security guard who:

1. Has a usual and specifled weekly schadule of shifts; and
2. Works twenty (20} hours or more per week on a usuai and specified

schetditle of shiffs.

fheration:

Contract shall be affective as of July 1, 2007 and continues |n effect until
midnight on June 30, 2010,

ARTIGLE |t

UNION DUES DEDUCTION

A For the duration of thls agreement or for such time as AFSCME Councll
93 AFL-CHO shall be certified as the exclusive bargaining agent for the
employeas coverad by the agreement, whichever occurs first, the
Comimittee agrees to deduct from the pay of Union members, union
dues as deslgnated in said wiitten authorization.
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Said Unton dues deduction as authorlzed shall be deducted from
Employee's earnings every month and shafl be remitted to the Treasurer
of Union Local #1705 by the tenth day of the nmonth following said
deductlon providing said Union treasurer has posted bond as requived

hy law.

Said authorization of Union dues deduction from earnings may be
cancefled by an employee upon written notice to the freasurer of Union
Loeal #1705, with the notlce on the payroil deduction autherization

form,.

ARTICLE I}

POSTING UNION NOTIGES

Bulletin board space shall be provided by the Committee In the school for
posting of notices by Unlon Lecal #I705.

ARTICLE IV
STEWARDS

The Committee recognizes the right of Union Local #1705 to designate one
steward from the kst of Its regular employees. Said steward shall serve as a
channet of communication between the Committes and Unlon Local #1765,
Union local #1705 will, in writing, firnish the Gommittee with the name of Its
designated steward and other representatives immediately following such
designation and shall forthwith, in writing, notlfy the Committee in the event of
any change in the persons so deslgnated. The Commlttee will recognize an
attarnate steward In case of absence of reguiar steward.
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ARTICLEV

ACCESS TO PREMISES AND UNION ACTIVITIES

The Committee agrees within seven days written nofice of request for Union
Locat #1705, fo provide said Union access to all applicable empioyees® payroll
recards. Further, the Committee agrees to recognize any autharized Unlon
Local #7105 officlal or the steward for Union Local #705 in accordance with
Article IV, and to permit the same to vislt the Conynlitee’s Administration Gffice
o investigate working conditions or grievances during working houwrs, for the
purpose of adjusting dlsputes betwaen the Cammitiee and Union Local #1765,
provided that those invastigating first receive the permlssion of the
Superintendent/Director or his designee as to visitations to the Committee’s

Administration Office.

ARTICLE VI

STATE LAWS
The Committee and Unlon Local #1705 recognlze and adhere to all applicable
State Labor Laws, and to applicableé Rules and Ragulations.

ARTICLE VI}

CONTINUITY OF EMPLOYMENT

Union Local #1705 and the Conunlttee agree that differences between the
parties shall be setfied by peaceful means as provided within this agreement.
Neither Unlon Local #1705 or any of s members shall, for the term of this
agreement, engage in, instigafe, or condone any sirike, work stopgpage or any
conceried refusal to perform normal work duties.

ARTICLE VIIE

EFFECT OF AGREEMENT

Should any Article, Section or Clause of thls agreement be declared Hlegal by a
court of competent Jurisdiction, said Article, Section or Ciause as the case may
be, shall be automaticafly deletad from tiis Agreement to the extent that it
violates the law, but the remalning Article, Sections and Clauses shall remain in
full force and effect for the duration of this Agreement, if not affected by the

deleted Artlcles, Section or Clatises.
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ARTICLE 1X

REOPENING OF CONTRACT

The parties to this agreement shafl open negotiations for a new agreement no
tater than 60 days before termination of sald contract.

The parties further agree that such negotiations may be opened soaner by
mutual agreement of the parties, but In no event shall such negotiations
commence kater than 60 days before said termination.

Notwlthstanding the foregoing, it is mutually understood by the Commlttee and
Union Local #1705 that this applies only so long as Unlon Local #1785 ramains
certified by the State Labor Relations Commission as the exclusive
rapresentative for coltectlve bargaining of these employees sef forth in Article §

of this agreement.

ARTICLE X

RIGHTS OF THE COMMITTEE

Saction L tn recogrition of the fact that the laws of the Commonwealth of
Massachusetts vest responsibitity to the people of the Greater Lowell Technizal

High School Bistrict in the Commitiee for the quality of educatlon in and the
afficient and economlcal operation of the Greater Lowell Technical High School
Distrlct, it Is herein agreed that, except as specifically and directiy modified by
express language in a specific provision of this Agresment, the Commitiee
retains al rights and powers that it has or may hereafter ba granted by law in
managing tha Schoof Disfrict and directing the working force and may exercise
the same at its discretion without any such exerclses being made the subject of
a grievance except as expressly provided herein.
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The above rights are resarved exciusively and saleiy as prerogatlves of the Committee
subject only to such Ihnitations as are expressly provided for in this Agreement.

ARTICLE X-A

HOURS OF WORK

Each employee shall be scheduled to work a regufar work shifi and each work
shift shall have a regular starting and quitting time,

Except for emergency situations, work shifis will not be changed unfil a
consultation with the Unlon 3 weeks prior to any shift changes and any schedule
changes shall not be made for disciplinary reasons or for the avoldance of
payment of over-time.

It Is agreed that any employee affected by a schedule change shatl be notified at
least two {2) weeks in advance of said change.

ARTICLE Xi
BAY DAY

Staff members are paid on alternating Fridays, 26 fimes per year. Each check
covers work for the calendar perlod of twoe weeks, ending at the end of the
schediled workday on the preceding Friday. When the office is closed on
Friday, payment will be made on the last regular workday that week. An Bemlzed
pay statement witl be enciosed in the pay envelope, explaining any additions
andfor deductions frem reguiar saiary.

Fuli-time employees shall receive a status report on the number of sick days,
personai days, vacatlon days and compensatory days used and/or accumulated

in May of each year.
ARTICLE Xl

LEAVE OF ABSENCE

A leave of absence, without pay, may be granted by the Supsrintendent-Director
when condltions warrant. Reguests outlining reasons and length of absenca
must be presentad, in writing, to the Superintendent-Birector. The

. Superintendent-Lirector will make the final determination. No benefits wiil be
accrued while ob a leave of absence status, Health Insurance, llfe insurance
and dental Insurance may be continued for the duration of the leave with fufl
cost to be horne by the employee.

The parties recognlze and hereby Incorporate by reference the provislons of the
so-calied Famlly Medical Leave Act,
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ARTICLE Xill
MILITARY E EAVE

Full-fime empioyees witl be granted military teave to fulfill obilgations to the
United States Armed Forces. Up fo two {2} weeks of annual military leave may
be granted with no loss In total pay. Compensatlon by the millitary will be
deductad from the employaee's pay for that period, upon kis/her request. Any
official ieave of ahsence, without pay, will be granted for actlve duty In any
kranch of the Armed Forces of the United States., When the person is released
from such service, helshe wili be ellgible for re-employment provided hefshe
notifies the District within fifteen {£5) days that he/she Intends to retuin to werk

withi thirty (30) days.

_ ARTICELE XV
AVAILABEILITY DURING SCHQOL CLOSINGS

If securlty nersonnei repart for work and other school personnel are excused
from their duties for non-emergency reasons, security persennel will be granted
compensatory time for such time worked at straight time for alt hours Involved.

ARTICLE XV
LEAVE FOR JURY DUTY

Any full-time employee called for duty an a jury shall be entitled to receive the
difference between his or her salary and the amount of compensation for such
duty if the amount of compensation is less than salary. A statement from the
court showing the dates that the employee sarved as a juror and the
reimbursement recelved shall be submltted to the Superintendent-Director.

ARTICLE XV
OVERTIME

Ail overtlme work must be approved by the Superintendent-Director or a
designes. Any emplovee who works in excess of eight howrs in one day or forty
hours in one waek shall be paid af the rate of time and one-half hisfher regular

stralght thme kourdy rate for such work. All District pald leave thme wil be
considered time worked in the computation of overtime hours.

Permanent part-time employees, when working a second shilft within a twenty-
four hour pariod, shali be paid at the rate of time and one-half for sald second

shift in Heu of normal straight time.
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A mintrum of four hours pay at the rate of one and cne-half fimes the individual
employee's regular hourly rate shaill be guaranteed on any recal.
ARTICELE XVII

RESIGNATION OR TERMINATION

When anr employee intends to resign ar retire from his/her position with the
Schooi District, an advance aotice eguivalent fo histher annual vacation {or a
minimum of two {2) weeks If helshe has no arnual vacation left) s expected. A
terminating empioyee must refurr all outstanding tangible Hems in hisfher care

and clear all accounts with the hookkeeplng department. A terminating
empiovee [s responsthle for items nof refurned. Setflement mist be made prior

fo the final check issuance.

In the event of a final discharge of an emiployee because of clrcumstances
which are not the fault of the employee, said employee shail receive a two (2)
week notice. '

ARTICLE XVIH

LIFE INSURANCE

The Commitiee agrees to provide term insurance in the amount of $20,000.40
for alf full-time employees and further agreas that if any other employees of the
District recelve term Insurance in excess of $20,000.00 sald Increases shall he
reflectad far the covered employees of this hargaining unit.

ARTICLE XiX
[NSURANGE

1. The Commitiee will provide to afl full-time employees 80% of an
idemnity Plan or 85% of a Health Maintenance Organkzation (HMO) Plan
in accordance with the provisions of the relevant sections of Chapter
328 of the Massachusetts General Laws. Sald Insurance programs witl
he the hest available under the aforementionsd statute{s}.

2. The Committee agrees to pay seventy-five percent of a Dental Plan offered by

Delta Dental which witl provide 100% coverage on dlagnostic and preventative
services (Type 1) and 80% coverage on restorative and other baslc services
{Type 2}, and 50% on major restorative grosthedontlc (Type 3}. Deductibles will
apply ta Type 2 and 3 servicas.
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ARTICLE XX

TRAVEL EXPENSES

Employess traveiing on Commitfee business shall be reimbursed per mile at the rate
establlshed by the Federal Government and other approved expenses. All such
expenditures shall be approved in advanced by the Assistant
Suparintendent/Business.

ARTICLE XXI

HOLIDAYS

The following paid Hatidays will be granted to fwelve-month, full-time
empioyees provided school is not i sesslon on that day:

Mew Year's Day Columbus Day
Washingfon's Birfthday Veterans' Day

Patriots’ Day Thanksgiving Day
Memorlal Gay ' Christmas Day
Independence Day Martin Luther King Day
Lahor Day

If any of the above holidays fall on the 6th or 7th day of 2 wark wesk, an
acdditlonal day off will be granfed to the empioyes.

All employees scheduled to workon a I-lol:da}.f shafl be paid at one and a half
times their hourly rate.

Al holiday work shifts will be covered by a full crew. One member of each full

crew shall he elther a permanent full-ime campus security guard ora
permanent parf-time campus security guard. The immediate supervisor will

imake every effort to Insure the security of the campus on a heilday in the
faltowing manner:

L He will seak volurteers from among the permanent fuli-time campus
securlty guards an each shift o work the hours of that shift on the

Hallday.

2. if the immediate supervisor cannot obtain full voluntary coverage by
permanent full-time campus security gaards, he will seak volunteers
from among the permanent part-time campus security guards o work
thase shiffs not covereci by permanent full{ime campus security

guards.
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3. If the Immedlate supervisor has still not obtained full coverage affer
foliowing Steps | and 2 enumeratod above, ke shall schediile the least
senior permanent full-time campus security guard on each shift to wark

the hours of that shift on the Haollday.

ARTICLE XXil

BEREAVEMENT LEAVE

Employaes will be granted up to three {3} days at any one (1) time in the avent
of death requlring attention by the employee of an employee’s spouse, child,
son-in-law, daughter-in-taw, parent, father-in-law, mother-In-taw, slbling,
brother-in-law, sister-in-law, grandfather, grandmother, grandchild, aunt, uncle
or other mambear of the immediate household. in extenuating circumstances
the Supetintendent-Director may grant other or longer funerat leave.

ARTICE E XX
PERSONAL LEAVE

Personal teave far 2-month full-time empioyees shal be allowed on a non-
cuntitlative basis, three {3) days of paid personal teave for impsrative personal
business. Reguests for such leave must be in writing to the immediate
stpervisor not less than twenty-four (24) hours prior to the absence whenever

possibie,

Personal leave for 2-month hatf-time employees shall be allowed on a non-
cumulative basis, one {1) day of paid personal [eave for imperative personal
business. Reqguests for such leave must be in writlng to the Immediate
supervisor not less than twenty-four {24) hotrs prior to the absence whenever

possible. .
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ARTICLE XXV

- VACATION

Vacatlon time for full-time employees shalt be aarned monthly and can be used
as accumulated. An employee requesting earned vacation pay wiH be pald on
the last scheduled payrolf prior to vacation, provided a three week notices, in
writing, is given to the payroll department. A holiday in a vacation period wilk
iiot be chargad to vacation fime. Al vacations must be scherditled in advance
with the immediate supearvlsor who will review all vacafion requasts and
approve or disapprove vacations to insure that the con#inuity of the cperation ks
not disturbed. Employees may work and receive salary on straight fime ir lieu
of vacation, only upon approval of the Superintendant-Director. '

if an employee is called back to work while on vacation, hefshe wllt be granted a
tke amount of compensatory time off at a later date.

LENGTH OF EMPLOYMENT VACATION WITH PAY

Less than one year One (i) day for each fult
month, to fen (18] days

At least one (i) year but '
less than five {5) years Ten (i) days

At least flve (5) years

{employes must complete

his fifth year of employ-

ment during the calendar

year vacatlon |s faken) Fiftean {I5) days

Af lnast ten (16) yaars

{empioyese must complete

his tenth year of employ-

ment during the calencdar

year vacation Is taken Twenty (20 days

At ieast twenty (20) vears Twenty-Flve (25) days
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Vacation fime for half-time empioyeas shali be earned monthly and can be used
as accumulated. An employee reguesting earned vacation pay will be paid an
the last scheduled payroll prlor to vacation, provided a three week notice, in
writing, Is given fo the payroll department. All vacations must be schediled In
advance with the immediate supervisor who will review all vacation reguests
and approve or disapprove vacations to nsure that the continubty of the
operation is not disturbed. Empioyees may work and receive salary on straight
tima in liau of vacation, only upon approval of the Superintendent-Director.

If an employee s catled back to wofk whlle an vacation, hefshe wilt be granted a
like amount of compensatory time off at a iater date.

LENGTH OF EMPLOYMENT VACATION WiTH PAY

Less than one year Ona-half (1/2) day for each full
manth, to flve (5) days

At least ona (8} year but
tess than five {5} years Five (5) days

At east five (5) years
{employee must complete
iis fifth year of empioy-

ment during the calendar
ysar vacation is taken) Seven and one-half (7 1/2} days

Vacation time for permanent pari-time employees shalt be earned
monthly and can be used as accumulated. An employee requesting
earned vacatlon pay will be pald on the last scheduled payroll prior to
vacation, provided a thyee week nofice, In writlng, |s given to the payrol
departiment. All vacations must ba scheduled in advance with the
fmmediate supervisor who will review al vacation requests and approve
or disapprove vacations to insure that the confinuity of the operation is
not disturbed. Employaes may work and receive salary on stralght time
in lieu of vacatlon, only gpon approval of the Superintendent-Directar.
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LENGTH OF EMPLOYMENT VACATION WITH PAY
At teast fen {10 vears) Threa (3) days
ARTICLE XXV
SICK LEAVE

Twelve month fuil-time employees shalt be granted fifteen {I5} days sick
teave annually an July I. Newly hlred employaes shall receive sick leave
to he earned at the rate of | [/4 {one and one-quarter} days per month
until July i following the employee’s date of hire at which time they shail
be granted fiffeen (i5} days anntrally.

All sick leave not used Ir the year of service for which it is granted shal
have unlimited accumulation. Fer pericds of four (4) days or more, a
cartificate from the attending physician may be required.

Twalve month half-time employees shail be granted five (3) days sick
leave annually on July I. Newly hired employees shall receive sick ieave
fo be earned at the rate of .42 days per month untit the July | following
the employee's date of hire at which time they shalt be granted five {5}

days anmtially.

Al slck {eave not used In the year of service for which it Is granted shalf have
unlimited accumulation. For periods of four {4) days or more, a certificate from

the attending physiclan may be required.

ARTICLE XXVI

SENIORITY AND JOB POSTING

A. Seniority shall be defined as the length of unbroken continuous service at
the Greater LoweH Technical High Schoot in a fulltime positlon covered

by this Contract.

Seniority will be one of the factors considered at alt fimes in matters of:

H Bepartment vacation fime.
2) Schaolwide posted feli-time job vacancies within the bargaining

unit.
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3) Change of shifts {flnal declslon up to Immediate supervisor}.

4) Skeleton crew days {final decision up to immecdiate supervisor).
5) Overtime

6} Layoffs

7} Recalls

All vacancles which accur in this Bargaining Unit shall be posted for
seven (7} consecutive days wlthin the school.

Incimbent permanent part-time security personne! will be offered
vacant fuli-time posltlons prlor to hiring from outside the bargaining
unit. Each incumbent permanent part-time security guard shall only
have the right to refuse such offer two (2) times, After the second
refusal, any Jobk can be posted and cffered to someone ouislde the

bargaining unii.

ARTICLE X3V

GRIEVANCE PROCEIRIRE

A "Grlevance" is hereby defined as a complaint by a non-certified
employee or group of non-certifled employees on an alleged violation of
this agreement, or any confraversy, misunderstanding or dispute
arising as to the interpretation, appilcation, or chservance of any of the

provistons thereof.

Fallure af any step of this procedure fo communicate the declsion of a

grievance within the specifled time limif to the aggrievad employee and
fo the employee’s bargaining representative shatl permit the aggrieved

party or parties fo proceed to the next step,

Failure af any step of the procedure to appeal the grievance to the naxt
step within the specifled time Hmit shall ke deemad to be acceptance of

the decision rendered.

A grievance that affects a group of non-certified employsas may he
suhmitted in writing to the Superintendent-EHrector directly, and the
processing of such a grievance shall commence at Step 3.
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STEP ONE

When a non-cerfitied empioyee has a grievance, the aggrieved
empioyee shall informally present the grievance fo hisfher suparvisor
within fen (i0) days of the fncident. The supesvisor shall endeavor to
settle the grievance in this informal session.

STEP TWO

{a)

(b}

if the grlevance shall not have been settled, the aggrleved
employee shall present the grievance in writing to his/her

supervisar, Within five (5) days after receipt of such a
presentation, the supervisor shall hold a meeting, which meeting
may ba attended by the aggrieved employee and the Committes’s

representathve,

Within flve {5} days affer the concluston of the Step Two meeting,
the supervisar shall submit a copy of his written decision of the
grievance to the agygrieved employee, a copy to the employee’s
bargaining representative, and a copy to the Commities's
Negotiator,

STEP THREE

(a)

()

(c)

if the grievance shali not have heen sefiied at Step Two, the
employee's bargaining representative may present the grievance
i writing to the Superintendent-Director. That presentation shall
be made within five {5) days after the date of the decision at Step
Two. :

Within flve (5} days after recelpt of such a presentation, the
Superintendent-Director or his dasignee shalf hold a meeting

-which may be attended by the aggrieved employee, the

empioyee's bargalning representative, and a member of the
Schoof Committee designated by its Chairperson.

Within five (5} days after the conclusion of the Step Three
meeting, the Superintendent-Diractor shall submit a copy of his
wiitten declslon of the grlevance to the employee, a copy to the
employea’s bargaining representative, and a copy to the
Commites's Negotlator.,
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STEP FOUR

if the grievance shall not have been settled at Step Three, the
empioyaee’s bargaining representative may, in writing, request a review
hearing hefore the full School Committee. The request for said review
hearing shalt be made not tater than flve (5) days from recelpt of the
Superintendent-Director's written dacision as provided for in Step
Three. The review hearing shall be held within five (5) days after the
recelpt of the written request for same from the employee's bargalning

reprasantative.

STEP FIVE

I the grievance shall not have been settled at Step Four, tie employee
hargalning representative may cause the grlevance to go to binding
arbitration. To do so, the employee's bargaining representative shall,
within thirty (30) days after receipt of the Committee's Step Four
dacision, flle for binding arbitratlon. The Commlitiee shall pay one-half
of the arbitrator’s fees and expenses, if any are chargeabie, and the
other half shall be pald by the employees's bhargaltsing group.

ARTICLE XXVl

WAGE AND SAEARY SCHEDULE

3% Increase:
Jeily 1, 2007i0 June 30, 2008

sStep 1 2 3 4 5

1st Shift $16.19  $16.53  $16.77 $17.08 $17.42 $17.70 $18.13
2nd Shift $17.25 $17.617  $17.83 $18.14 $1849 $1877 $10.22

le%:
|~

3% increase:

Juby 1, 2008t0 Juna 36, 2009

Step 1 2 3 4 3 6§ T
st Shift $16.68  $17.02 $17.28 $17.59 $17.04 $18.23 $18.67

2nd Shift -$17.77 $1844 31837 $18.6%  $19.05 $19.33  $19.80

3% increase: _
July 4, 2009to June 30, 2010

Step i 2 3 4 §

1st Shift $17.48  $17.54  $17.79 $1892 $18.48 $18.77 $19.23
2nd SRR $18.36  $18.68  $18.92 $19.25 $19.62 $19.91 $20.30

I
I~
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ARTICLE XXX

A. Fuli-time Security Guards shall receive as compensation the followlng
renumeration for service in Lowell Trade and Vocational School andfor

the Greater Lowell Regional School,

$700 total longevity - 16th through 19tk years of service
$1400 total longevity - 20th through 24th years of service
$20090 total longevity - 25th or more years of service

ARTICLE XXX

UNIFORMS

All empfoyass wilt receive uniforms annually supplied by the school,

- Full time and haif time emptoyees wll receiva: 4 shirts and panis, 2 hats, 1
jacket and wllt be relmbursed up to $75.00/year for shoes.

Part time empicyees wiil raceive: 2 shirts and pants, 2 hats and 1 jacket.

This agreement Is entered into this 16™ day of August, 2007,

FOR THE GREATER LOWELL REGIONAL FOR AFSCME, AFLICIO,
5C GUNGIL 93, LOCAL 1705:
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Approved: j_

Long & DiPietro, General Gounse




