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PREAMBL.E

This Agreement is made and entered into as of the 7*" day of June, by and
between the School Committes of Greater Lowell Regional Vocational Technical
School District’s School Commiftee (hereinafter referred to as the Committee}
and the Greater Loweil Regional Teachers Organization/Massachusetts Teachers
Association {(hereinafter referred to as the Organization).

Recognizing that our prime purposae is to provide education of the highest
possible guality for the children of Greater Lowell and that good morale within
the professional staff of Greater Lowell is essential to the Achievement of that
purpose, the parties to this Agreement pladge Themselves to adhere fo the
following principles and procedures:



ARTICLE |
RECOGNITION CLAUSE

For the purposes of collective bargaining, with respact to wages, hours,
standards of productivity and performance, and any other terms and conditions
of employment, the Commitiee recognizes the Greater Lowsil Reglonai Teachers
Organization as the exclusive represenfative of all employees of the Committee
as such employees are defined in Chapter 150 E, Section #1, of the General Laws

of the Commonwealth and listed below:

A,

Classroom teachers, occupational instructors, teaching nurses, guldance
counselors, schooi adjustment counselors, speech therapists, coachss,
Admissions Administrator, extracurricular advisors, Admissions
Administrators and Vocational Monitors, Athletic Director, nurses,
psychologists, pre-school teachers; but excliding the Superintendent-
Director, Directors, Assistant to the Superintendent, Cluster Chairpersons
and afl other personnel who are responsible for the supervision and
evaluation of teachers.

Members of the Bargaining Unit shall throughout this Agreement be
referred to as teachers.

ARTICLE I
GRIEVANCE PROCEDURE

Definition:

A grievance is defined as a claim by any teacher, group of teachers, or the
Organization that there has been a misinterpretation, ineguitable
appiication or violation of any provision of this Agreement or a claim by
any teacher, group of teachers or the Orvganization that there has been a
violation, misinterpretation or ineguitable application of Committee
policies or practices or an expression of dissatisfaction by any teacher,
group of teachers, or the Organization with any aspect of a teachei’s
employment or working condifions,

Time Limits:
The time limits specified in this Article shall mean calendar days. Time

limits indicated hereunder are maximums unless extended by mutual
agreement. All such agreements to extensions must be in writing.

General Provisions:

1) The Qrganization shall he present and have the right to parficipate
In the processing of any grievance at any level and to use
representation of its own choosing.

2) The Committee shail cooperate with the Organization in making
available ali such records which have a bearing on a grievance, of
on Its processing. All documents, communications and records
deating with the processing of a grievance shall be filed separately
from regular personnel files.
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3} No grievance in process during the term of this Agreement shall
lapse because of the expiration or termination of this Agreement
and the grievance shalt be handled as if this Agreement were still in
effect.

4) Fallure at any Grievance Level to meet or to communicate the
decision within the specified time limits to the grievant(s} and the
Organization President shall permit the grievant{s} or the
Organization President to proceed directly to Level Five -
Arbitration.

5) Either party to this Agreement shall be permitted to call employee
witnesses at each leve! of the griavance and arbitration procedure.

&) i a grievance involves more than one individual, the Organization
may initiate said grlevance if agreed to by the Administration at
whatevear level the Organization deems appropriate but not beyond
Level Three. :

Level One -

"A teacher with a grievance shaii present it to hisfher immediate
supervisor who shall respond to said grievance |n writing within seven (7)
days.”

" the teacher fails to present his/her grievance {o his/her immediate
supervisor within forty-five (45} days after the teacher knew or should
have known of the act or condition on which the grievance is based, then
the grievance will be considered as waived."

Level Two -

"if the grievance has not been resolved to the satisfaction of the
grievant(s} and the Organization, the grievant{s} or the Organization may
within seven (7} days present it in writing fo the Assistant
Superintendent/Principal. Within seven (7} days after receiving a
griavance, the Assistant Superintendent/Principal shall conduct an
investigation and shall, if necessary, meet with the Organization and the
grievant{s). The Assistant Superintendent/Principal shall respond to said
grievance within seven {7) business days after presentatior.”

Level Three -

"i the grievance has not been resolved fo the satisfaction of the
grievant(s} and the Organization, the grievant or the CQrganization may
within seven (7} days present it in writing to the Superintendent-Directar or
his designee iwhich deslgnee shalf not be the same person who heard the
grievance at Level Two). Within seven (7} days after receiving a grlevance,
the Superintendent-Director or his designee shall conduct an investigation
and shall, if necessary, meet with the Organization and the grievant. The
Sugperintendent-Director or his designee shall respond to said grievance
within seven (7) business days after presentation.”
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Level Four -

“If the grievance is not resolved to the satisfaction of the grievant{s) and
the Organization, the grievant or the Organization may within five (5} days,
submit the grievance in writing to the Committee. Within ten (10} days after
the receipt of a grievance, the Committee or, at its discretion, a personnel
sith-committee, shall meet with the grievant(s) and representatives of the
Organization for the purpgose of hearing the arguments of the parties
involved, Within fifteen {I5) days after said presentation of the grievancas,
the Commilttee, or its personnel subcommittee, shall respond in writing to
said grievance.”

Level Five -

"If the grievance is nof resotved to the satisfaction of the Organization, the
Organization may within sixty (60} days submit the grievance to arbitration
in accordance with the then applicable *Voluntary Labor Rules' of the
AMERICAN ARBITRATION ASSOCIATION. The arbitrator shali render
his/her decision to the parties within thirty (30} days of the close of
hearings. Briefs, if any, shatl be submitied within said thirty {30) days
period at such time as shall be designated by the arbitrator.”

The arbifrator's decision shatt be final and binding on both the Committea
and the Organlzation provided that said decision is not in conflict with the
terms of the Agreement or State Sfatute.

The cost of the arbitration shall be borne equally by the Committee and the
Organization.

ARTICGLE [
TEACHER EMPLOYMENT

The Greater Lowefl Tachnical School Committee and the Organization are
committed fo providing our students with a dynamic academic and technical
education which will prepare them for the challenges of the twenty-first century
and to ba competent, respectful and responsible citizens.

Wae believe that students of afl abilities are entitled to pursue educationat and
career opportunities through a gquality technical education.

The district feels strongly that curriculum and professiona! development should
ba encouraged that wifl enable the instructional staff to implement a varie? of
instructional strategies and assessmenis practices that correlate with student
ability, levels, and learning styles. These activities should also address the
standards reflectad in the Common Core of Learning and the Massachusetfs
Curriculum Frameworks.

A, The Committee will employ only those teachers who hold standard
cartificates issued by the Department of Education. Teachers employed
under Massachusetts Law Chapter 74 must complete the requirements
under that provision.

B. Teachers shall be placed on the salary schedule in accordance with their
teaching experience and training level once provisionally licensed in the
area of hire.
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Teachers with previous teaching experience shail receive full credif on the
satary schedule for all prior teaching experience in educational institutions

for which they held State certification.

Teachers shall receive a notice in writing annuaily which states their
placement on the salary schedule and their course assignments for the
next school year. These notices shail be provided no later than July 1.

A Teacher shall demonsfrate a commitment to the ghilosophy and goals
adopted by the School Commiftee and staif.

A teacher may develop and will impiement instructional materiais in
hisfher specialized area that Includea learning activities that are aligned
with departmental technical competencias, the Common Core Learning
and the learning standards of the Massachusetts Curriculum Frameworks.

A teacher shall include a variety of instructionai materiéls, strategies and
assessment practices that incorporate the latest technology and
instructionat resources info hisfher curriculum.

A teacher shall participate as a member of a curricuium team and works
cooperatively in establishing higher learning standards for students.

A teacher shall be wllling and abie fo function as a key iink in a career
information system for students, a part of which is the career exploratory

program.

A teacher shail be willing fo work and teach creatively with a diverse and
representative group of high school students.

A teacher shall be highly gualified in hisfher own subject field and have an
ahility to communicate with the adolescent age group.



ARTICLE IV
WORK YEAR AND WORK LOAD
Length of Work Year

I Effective the-2003-2084 school year, the teacher work year shall
consist of no more than 182 days. The per diem rate of pay will be
1{182. Checkout procedures shall not be changed except by mutual

agreemeant.

2, Notwithstanding the provisions of Paragraph 1 of Secfion A of this
Article, guidance counselors and SPED scheduling specialists shali
be reqguired to work four {4} days prior to the first day for teachers,
and three {3} days after the [ast day for teachers and shall he
compensated at their per diem rate for any days so reguired,.

3. £ PN instructors shall be required to work 194 days effective
2000-2001 school year and 195 effective the 2061-2002 schooi year.
The instructors shall be compensated at their per diem rate for any
days worked beyond 183 in 2000-2001, and beyond 184 days
thereafter.

Length of Work Day

The teacher work day shall begin ne more than 5 minutes before the
schaduled day for students and shall extend for no more than 5 minutes
after the scheduied day for students. During the 5 minutes before the
student day, Home Room teachers may be reguired to be present in their
Home Rooms and teachers who do not have a Home Room assignment
may, if necessary, be assigned a duty. Teachers may ke required to be
prasent in their classrooms 5 minutes before the beglnning of their first
period. The scheduled day for students shall be no longer than six (6}
hours and 30 minutes of consecutive clock time.

Teachers will remain for 30 minutes after school one day a week with the
exception of Friday for providing assistance to students with classishop
assignments only. Teachers will post their day for after schoot help at the
beginning of each term. This wiil not be required on Thanksgiving week or
Christmas week or during Open House weeks or the last week of school.
The 30 minute session will start at the time of student dismissal.

Duty-Free Lunch

Each teacher shall have a duty-free lunch period of not less then 22
consecuiive minutes each day. Every effort will be made to schedule this
lunch pariod so as fo begin no earlier then 10:45 A.M. and and no later

than 1:15 P.N.



D1.
D2.
D3.

D4,

3.

Work Load

The work ioad of Greater Lowell Teachers shall not exceed three different
scope and sequences which can be construed to mean no move than three
distinctiy different subject preparations,

Teachers may be assigned "mixed classes” {ie., classes confaining mora
than one leve! of students at the same time); howaver, no teacher shali be
required to teach more than one "mixed class” per day. A "mixed class"
of two levals shall be considered as one scope and sequence and a mixed
class of three levels shall ke considerad as two scope and sequences.

Mo academic "mixed class" shall consist of students taking more than one
course sequence (for example: Chemistry | and Chemistry i is a permissible
mixed class; U.5. History and Human Behavior is not a permissible "mixed
class"). No academic "mixed class” shall contain more than two
consecutive levels. Every effort will be made to keap "mixed classes”
smatler than the class size which normally prevails in the Department.

For purposes of this section, Information Processing/Business shali be
considered as academic and Eariy Chiidhood Education, Health Assistant,
anct Medical Assistant, shall not be considered academic.

The foragoing limitation of this section shall not apply to Special Needs
and other quasi-tutorial teachers.

Workloads/Class Size
Alf workloads shal! be distributed eguitably.

Class sizes shall be equitably distributed.

All ciass sizes shail be such that safety is ensured at ail times. Mo ciass
shall have more students than student stations.

State Department of Education recommendations on class size shal! be
adhered to and the Committee shall direct its agents fo make every effort

to generally reduce class sizes where applicable.

The Sugerintendent-Director and the Presldent of the Organization agree
to review class schedules, the assignment of scope and sequences and
workioad distribution prior to the opening of the school year.

Preparation

1. Each teacher shall have one period as preparation time daily. Prep
time is defined as the equivalent of one fuli teaching period.
Additionally, academic and related teachers will be scheduled on a
daiiy basls for one of the following: a 22 minute duty period, or up fo
44 minutes of either common planning time or up to an additional 44
minutes of preparation time.

2. Any teacher who is going to be assigned to teach a new course
during the following school year shall be so notified no later than
June 1st or three (3} months prior to the beginning of the school
year, whichaver is sooner.

3. Preparation time is defined as a period of time set aside each day
for teachers to grade previous lessons and to prepare for the
following day's lesson. However, this time is not for the purpose of

developing curricufum.
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Teacher Substitution

Teachers will not be expected to cover classes for other teachers who are
absent unless an emergency exists which makes it impossihie to obtain a
substitfute. However, in an emargency teachers may ba assighed
addifional students within the same depariment up to a maximum class
size of 15 without qualifying for compensatory time. This assignment may
he made, the provision of the Scope and Sequence fanguage (Article iV,
Section D}, notwithstanding. Cluster Chairpersons will keep a record of
class coverage where the number of students exceeds 15 and ensure that
teachers who gualify receitve apprapriate compensatory time during the
year, In the case of field trips or other educational activities which
itecessitate temporary coverage, the Cluster Chalrpersons shall ensure
that all teachers receive the appropriate compensatory time or lightening
of their duties. Teachers who, as a result of senior dismissal, student
activities, or field frips have their regular ¢lass assignments cancelled for
a portion or all of a day, will report to their Cluster Chairperson for a
special class assignment, curricuium work, or appropriate cluster duties,

1. Notwithstanding the provisions of Section B of this article, teachers
may be required fo remain after schoot for not more than two (_ﬂ‘
staff meetings per month, of not more than one {1) hour each. These
meetings shall begin immediately after student dismissal. Teachers
shali be notified no less than threa {3) work days, except in an
emergency sifuation in advance of any professiona!l staff meeting.

Also, teachers may hﬁ; reguired to attend two (2} Open Houses each
year to take place on a school night, provided that there shall be no
required staff meeting that month.

2, Services reguired of any teacher on a day in addition to the 182
workdays provided in this Article should be compensated at the rate
of 11182 of hisfher salary for each day or fraction thereof on which
services are rendered. In-service fraining and the summer
workshop are not to be construed as reqguired services under this
Article. If the extra service required is not a service which should
have properly been done during the 182 duty days as defined under
this Articte, this extra service shali be voluntary in nature.

3. Release days may take place during the school year. They will be at
such a time when students wili be dismissed early. The feachers
will stay the normal work day as opposed fo the contractuat
agreement of leaving five minutes after the sfudents and these
refease days can be in the form of committee meetings,
presentations by administration or guest speakers.



No academic teacher shall be assigned to a schedule which contains more
than 4 hours continutous time on duty on any day. Shop and related
teachers who are assigned more than 4 hours continuous time on duty on
any day shall be entitled fo a 10 minute duty frae break each day.

Close of School

1. Grading Procedures:

a.  Grades wili be open for all students by the 178" student day.

h. Completed grades for students shall be posted by the end of
the 180" student day.

2. Not withstanding the provisions of Article VI, Sections 5E and G, no
teacher shall use compensatory time, personal or professional leave
days in the last two teacher workdays except in an emergency.

ARTICLE V
NONTEACHING DUTIES

The Committee and the Organizafion recognize that a teacher's primary
rasponsibility is to teach and that his/her energies should, to the extent
possible, ke utilized to this end. it is further acknowladged by the
Organization that the position of teacher entails functions and
responsibilities beyond that of the classroom. It is further recognized that
the maintenance of good discipiine and the creation of a good learning
and campus environment is a responsibility of teacher, administrator and
the School Committee. The Organization acknowledges the
responsibilities of the faculty to continue those duties they now perform
cutside of the classroom,

Teachers will not be required to perform the following duties:

1. Health services such as administering eye and ear examinations
and weighing and measuring pupils. Any exception to this would
he, for example, when the weighing and measuring of pupils Is a
fundamental part of classroom activity such as in a physicat fitness
program in physical education.

2. Coliecting money from students.
3. Handling clerlcal aspects or except for required input sheets.
4, Keeping cumulative record cards.



Teachers may be reguired to perform only the following duties and only
during the scheduled work day.

I Homeroom duty,
2 Corridor/Mall duty.
3 GCafeteria duty.

4, Outside duty.

5 Bus duty.

6. Registratioh Desk,

Non-teaching duties shall be assigned equitably among all teachears to the
extent possible.

No teacher shall be assignad two duties until every teacher has been
assigned a first duty.

Teachers assigned to duties shall be guaranteed their preparation and
lunch time daily except for emergencies that affect the health and safety of
students andior staff.

Teachers may consent to but will not be required to drive students to or
from activities that are related to students’ programs.

ARTICLE VI
LEAVES OF ABSENCE WITH PAY

Sick Leave

A teacher shall be entitted to {15) days sick leave per year as of the first
school day of said schoo! year. Unused sick leave will accumulate from
year to year without limitation. Each teacher shall receive no iater than
Qctober 1 of each school year, a written notice which sets forth the
amount of sick [eave hefshe has accumulated to that date. If the
Superintendent-Director has sufficient reason to believe that a teacher has
misused sick leave then he may investigate the possible misuse and
require verification of the lliness. In the event that a teacher retires on a
date ealiar than the end of the school year, said teacher will retain fifteen
(15) days per Sectlon A of Article VI



Sick Leave Bank

. Effective July 1, 1988, the sick leave bank shall be maintained by the
annual voluntary donation of one (1) day of the fifteen {15} days of
sick leave by all teachers who wish to join. Teachers will be eligible
fo join only during the month of September each year axcept for
teachers new to the sysftem who are hired mid-year who shali be
given one month in which to join. The bank shali be maintained at
no less than one thousand (1000) days.

2. The sick leave bank shall be administered by a Sick Leave Bank
Committee consisting of five {5) teachers. All decisions must be hy
maijority vote. The Sick Leave Bank Committee shall determine
the eligibility for the use of the bank and the amount of leave to be
granted.

3. The decision of the Sick Leave Bank Committee with respect to
eligibility and entitiement shall be final and not subject to appeal.

4. Unused days in the Sick Leave Bank shall accumulate from year to
year and from contract to contract.

Ghildbearing LeavelAdopntive Parent Bonding Time

Disabilltles caused or contributed to by pregnancy, or termination thereof
and racoveary therefrom shali he treated as a "disability.” "Disabhility” shall
he interpreted as being within the meaning of the term sick. Fathers are
entitled to a paid parental leave of up to eight consecutive weeks, {0 he
utitized during the first year after the birth of their child. Parental Leave
days shali be deducted from accumuiated sick leave. Staff teachers who
adopt children are entitled {o a paid leave, beginning on the day of
adoption, of up to eight weeks. Days shall be deducted from accumulated
sick leave. Special consideration will be given by the Superintendent-
Director if circumstances requlre an absence prior to the adoption.

Funeral Leave

Teachers wilt be granted up to three (3) days at any one (1) time in the
avent of death requiring attention by the teacher of a teacher's spouse,
child, son-in-law, daughter-in-law, parent, father-in-law, mother-in-law,
sikiing, brether-in-taw, sister-in-law, grandfather, grandmother, grandchild,
aunt, uncle or other member of the immediate household. In extenuating
circumstances the Superintendent-Divector may grant other or longer

funeral leave.

Personal Leave

Teachers will be entitled to three {3) days of personal leave for the purpaose
of religious, personal, legal, business, household, or family matiers but
not for vacation or extension of holiday weekends. Reguests for personal
leave witl e made to the Superintendent at least twenty-four (24} hours
before taking such leave {except in case of emergency). Reasons shafl not
be given other than that the day taken is taken under this provision. No
mora than 15 members of the bargaining unit in one day wllf be granted a
personal day except for extenuating circumstances. Reguests will not be
unreasonably denied. Unused parsonal leave may be converted by the
teacher atf the end of the school year into accumulated sick leave or may
be redeemed for $100.00 per unused day.
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Any teacher who is absent because of parficipation in an ordered tour of
military or reserve training duty, which shall not exceed ten {I0} workdays,
will receive a leave of absence with pay for the durvation of such a four,
Such payment when combined with the service pay shall not exceed said
teacher's regular pay.

A teacher will be granted at feast one (1} day per year for the purpose of
visiting other schools, attending conventions and/or meetings or for other
educational purposes. Other days wiil be granted with the Superintendent-
Birector's approval but shall not be unreasonably withheld.

Jury Duty

Any teacher who is ahsent bacause of jury duty will receive a leave of
aksence with pay for the duration of such duty. Such payment when
combined with jury duty pay shail not exceed said teacher's regular pay.

ARTICLE VI
LEAVES OF ABSENCE WITHOUT PAY

Childrearing Leave

Any teacher will be granted a leave of absence without pay for up o two
school years for purposes of childrearing. Teachers on "childrearing
leave” will return on September 1st unless other arrangements have been
agreed to by the Superintendent-Director. This provision shail appiy to
both naturat and adoptive parents.

Teachers employed by the Greater Lowell Technical High School who are
on leave fo serve in the Military Service will upon separation from such
service under honorable conditions be atflowed upon their refurn to the
Greater Lowell School System full credit on the salary schedule for such
sarvice up to a maximum of three years; and upon such return will be
offered a position as reasonakly comparable to the one occupied at the
beginning of aforesald leave as is avaiiable.

Other leaves of absence without pay may be granted by the
Superintendant-Director.

All requests for leaves, extensions or renewals of leaves will be made in
writing no later than June 1 if the leave, extension or renewal is fo
commence at the beginning of a school year, or no later than 30 days prior
to the effective date of the leave, extension or renewal if it is not to
commance at the beginning of a schoot year. Exceptions to such
recuirements for notice may ba made in the case of extenuating andfor
emergency circumstances. Alf such requests will be responded to in
writing before the effective date of the requast.

Teachers will be granfed a leave of absence without pay for a school year
for the exploration or pursuit of an alternative occupation. Such leave
shall coincide with the school year and shail further be subject to the

following limitations:

i The teacher must have 10 years of service in the district as of the
beginning of the ieave;
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2. The teacher's pursuit must be related to the teacher's assignment;

3. Notwithstanding the provisions of Section D of this Article, the
teacher must notify the committee of histher intent to take this leave
prior to April 15 which falls prior to the commencemaent of the

feave;

4. The Committee, exerting no iess effort than for the filling of any
vacancy, must have heen abie fo find a replacement by July 15.

5. Na more than 5 teachers shall be absent on this leave in any school
year.,

6. No more than one technical teacher shall be absent on this leave

from the same trade area {eg. carpentry, plumbing). For non-
technical teachers, no more than one teacher shall be absent from
any of the following: Language Arts, Math, Sclenca, Soclal Studies,
Guidance, Special Needs, Physicai Education, Bilingual.

7. Any teacher on this leave shall inform the Superintendent-Director
by April 15th of histher infent to return the following September,

8. Teachers on this leave shall be eligible to maintain membership in
the health insurance group, paylng 100% of the premlum provided
thera Is no ather group available to them. This pravision shall he
subject to review as to its cost, impact, and possible limitation of
this provision.

9. In the event more teachers wish {o take this leave than are eligible,
then the resclution of who may take this leave shall be resoived by
sehiority as determined in Article XX.

ARTICLE Vil
SABBATICAL LEAVE

Any teacher who has served in the Greater Lowell Technical High School
for a period of six (6} years is eligible for a sabbatical leave for the purpose
of approved study andfor research,

A teacher on sabbatical leave will be paid at one-half (50%!} of the salary
that he/she would be due o receive had the sabbatical not taken place.
However, upon returning from a sabbatical leave the teacher would be
paid 2t the same salary step that he/she was paid.

A teacher on sabbatical leave shall return to a position as reasonably
comparakie to the one occupied at the beginning of such atoresaid leave
as is available. '

Sabbatical ieaves shall be approved on the basis of merit and not solely
on budgetary considerations. Requests for Sabbatical Leave shall be
submitted to the Superintendent-Divector in writing no later than March 1,
prior to the school year for which the feave is being requested. The
School Committee will respond no fater than May 1, prior to the school
year for which the sabbatical leave is baing requestaed.
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A Sabhatical Leave of Absence shall ba granted for no more than one {1)
schooi year.

Prior to the granting of such teave an applicant shall enter into a written
agreement with the School Committee that upon termination of such leave
hefshe will raturn to service in the Greater Lowell Technical High School
for a period double the length of the Sabbatical Leave, and that in defauit
of comptieting such service he/she will refund to the Committee an amount
eguai to such proportion of salary received by him/her whife on lsave as
the amount of service not actually rendered as agreed hears fo the whole
amotunt of service agreed to he rendered, unless this failure is due fo
iliness, disability or death, and shall be so stated on his/her record.

ARTICLE IX
ASSIGNMENTS AND TRANSFERS

. Teachers shall not be required to teach oufside of the limits of their area of
flicensure except In amergencies or unusual circumstances describad

under Article IV-F.

Toachers who desire a change in the nature of their assighments may
request a transfer to a different assignment and/or subject area of their
preference. All such requests will be acknowledged in wrlting. If the
request is denied, the teacher wifl be given the reason for the denial.

In case of involuntary transfer of a teacher from the Cluster in which the
teacher was originally hired, the teacher involved shall be enfitled to meet
with the Superintendent-Director to discuss the implications of the
transfer and the teacher's preferences in that regard. Such transfers shali
be made only for the good of the schoel systerm and shall not be made for
arbitrary, capricious or punitive reasons,

ARTICLE X
VACANGIES AND PROMOTIONS

The Superintendent-Director shall have posted in the Teachers' Resource
Center and shall send to the Organization President notices of all
vacancies as they occur.

Such notices shall include a job description, statement of minimum
qualifications, salary range, and the date by which candidates must apply.

Na vacancy except in the case of emergency shall be filled on a
temporary basis until such vacancy shall have heen posted for at least
flva (5) school days. Temporary appointments shall not extend beyond

one hundred and fwanty (1206} calendar days.

All vacancies shalf be filled on the basis of experience, competency,
gualifications of the applicant, length of service in the school system, and

ather relevant criteria.
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. ARTICLE XI
PROTECTION AND INDEMNIFICATION

The Committee shall provide indemnification whenever any teacher shall
hecome eligible therefore under the provisions of Chapter 41, Section 1G0C
of the General Laws of the Commonwealth as most recentiy amended.

Teachers shali be covered by Workman's Compensation pursuant to
Massachusetts General Laws, Chapter 152.

ARTICLE XN
TEACHER EVALUATION
PART A

The purpose of teacher evaluation is the continuing improvement of
instruction and curriculum services rendered by the schoaol system. Both
teachers and evatuators should keep these goals in mind if the evaluation
process is to be carried out in the spirit of professional growth.

First year teachers will be evaluated on the basis of fwo but not more than
four formal observations of their performance of their main assignment;
evaluation shall include sufficient formal observations of professional
performance so that sound judgments may be reached. Teachers may he
formally observed once after their evaluation for that year has been
completed. Such observation report shall not be used to amend the
annual evaiuation report for that year nor shall it be used for the
subsaquent year's evaluation. (note: only one evaluation will be done)

Al} other teachers shall be evaluated annually. These evaluations will be
the result of a maximum of threas formal cbservations of professional
performance of the teacher's main assignment. Teachers may be formally
cbserved once after the annual evaluation for that year has been
completed. Such observation report shall not be used to amend the
annual evaluation report for that year nor shalt it be used for the
subseqguent year's evaluation.

A formal observation shall mean an observation for the express purpose
of seeing a teacher function in his/her maln assignment and should be of
sufficient length to observe an entire presentation or activity. Within one
{1) week after each formal cbservation, the evaluator should confer with
the teacher. This is not to be construed to mean that observation and
evaluation of teachers does not take place while teachers are on assigned

duties and preparation time.

All monltoring or observation of the work performance of a teacher will be
conducted openly and with full knowladge of the feacher. The use of
savesdropping, heresay, public address or audio systems for teacher
surveitlance or evaluation purposes shall be strictly prohibited.



Teachers will be given a copy of all evaiuation and observatioh reports
and will, at their option, be entitled to participate in a conference to
discuss said report. If, at the end of such conference wherein
recommaendations have been made, said teacher disagrees with the
evaluator's judgment andfor recommendations, said teacher, after signing
the report slgnifying only that he/she has read it, shall have a right to
submit a written response to the evaluator's report and the teacher's
response will be attached to them before they are placed in the teacher's
personnel folder.

Recommaendations regarding the question of reappointment, tenure
appointment andfor readiness to obtain a permanent certificate must be
based on information which has been documeanted and placed in a
teacher's folder.

Mo teacher will be discipiined, reprimanded, reduced in rank or
compensation, not reappointed or deprived of any professional advantage
without just cause. This is not to be construed fo mean that appointments
held on a year fo year basis such as class advisors, etc., cannot be
changed by administratlve recommendation. Changes in these
assignments are properly an administrative function and responsibility
and changes do not imply disciplinary action. Any disciplinary action
taken against a teacher shall he appropriate to the behavior which
precipitates said action. if it is determined that action has bheon taken
against a teacher in viclation of this Agreement, the teacher shall be
restored to no less than the position and circumstances which existed
prior to the action having heen taken.

No teacher shali be evaluated during perlods of extreme temperature
conditions nor shall any teacher's performance during such periods be
used as the basis of future evaluative commentary.

A joint committee of five designees of the School Committee and five
designees from the Organization wilt revise the Observation and
Evaluation Procedure and Forms, The recommended changes as
approved by the appropriate bodies of the Schoo! Committee and the
Organization shall be dated and signed by both parties and may be
changed solefy by a similar process. The Observation and Evaluation
Procedure and Forms are incorporated by reference herein.

ARTICLE Xlit
PERSONNEL RECORDS
Teachers wilf have the right, upoh reguest, to review and make copies of
all records concerning tham or their work maintained by the Committee or
any agent thereof. A teacher may have a representative of the
Organization accompany him/her during such a review. There shali be
only one official record, that maintained by the Committee or’its designse.

Teachers shall review their records in the Administrative Dt‘fiée and shatl
not take their records from that office.
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Mo material derogatary to a teacher's conduct, service, character, or
personality witl be placed in his/her parsonal file untess the teacher has
had an opportunity to review such material and so indicates that
opportunity by affixing his signature {o the copy fo be filed, it is expressly
understood that such signature in no way indicates that the teacher is in
agresment with the contents. Only after affixing hisfher signature to the
copy to be filed will the teacher have the right to submit a written answer
to such material and his/her answer wili be reviewed by the
Superintendent-Director and attached to the fite copy.

Any complainis regarding a teacher made to any member of the
administration by any member of the administration, by any parent,
student, teacher or other person witl be called to the attention of the
teacher before any action is taken, if at all possible. Emergencies, health
and safety of the public, teachers, or students could consiitute cause for

such exception.

Af the time of severance from the school system, a teacher will have the
right to indicate those documents andfor other records which hefshe
believes to be obsolete or otherwise inappropriate for retention. Said
records wiil be reviewed by the Superintendent-Director and if he concurs

they will be destroyed.

The Superintendent-Director shall insure that all records relating to
teachers are accurate beyond reasonable doubt.

ARTICGLE XIV
PROFESSIONAL DEVELOPMENT

The Commilites agrees to pay reasonable expenses (including meals,
lodging, andior fransportation and fees}, incurred by teachers who by vote
of the Committee attend workshops, seminars, conferences, or other
professional improvement sessions with the approval of the School
Committee.

1. Teachers who complete Professional improvement reguirements or
take courses shall be reimbursed in an amount not to excaad
$1800.0C over the life of the agreement.

2, Prior to taking any course for which reimbursement will be made,
the teacher must receive approval from the appropriate supervisors,

Evidence of successful course completionh and expense receipts must be
submitted prior to reimbursement,

1.  Except as noted herein, for the duration of this confract, no teacher
shall be required to fulfili any continuing education requirements
except as reguired by the Massachusetts Department of Education.
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2. RBT/Skiliful Teacher Course Work

a. Compietion of the RBT "“Skiilful Teacher"” course is required for
teachers hired since 2004-2005 school year agreement. The
cotirse may he offered during the school day, substitutes will
be brought in for the teachers being required fo take the
course. If such an opportunity is given fo these teachers,
the teachers will complete the course prior fo the end date
of this agreement. Additionally, the School pays for the entire
cost of the course. The cost will be in addifion to the tuition
reimbursement already in the contract,

b. Complation of the RBT “Skillful Teacher” course is a condition
of employment for new teachers before professional teacher
status is earned. The School agrees to pay for the entire cost
of the course. This cost will be in addition to the tuition
reimbursemant already in the confract.

c.  [fthe RBT “Skillful Teacher” course is not offered during the
schootl day, the teacher will have up to 5 years to complete
the course. The School agrees to pay for the entire cost of
the course. The cost will be in addition to the tuitlon
reimbursement already in the confract.

ARTICLE XV
ACADEMIC FREEDOM

The parties seek fo educate young people in the democratlc tradition, a
way of life that prizes alternatives. Alternatives mean that people must
make choices. Wisdom with which to make choices comes through
practice and aniy if there is freedom of speech, of press, of assembly and
of teaching. These rights make it possible for hoth teachars and students
to hear, to read, fo discuss, and to reach judgments according to
individual conscience. An inherent part of the learning management
system of the Graater Loweli Technical High School is the right of
students to, when possihle, choose alternate approaches in the learning of
a concept. When both teachers and students enjoy the right to make
intelligent and meaningful choices, self-government becomes a

reasonable goal.

Freedom of individual conscience, assoclation and expression wilt be
encouraged and fairness in all procedures wil} be observed both to
safeguard the legitimate inferest of the school and to exhihit the basic

objectives of a democratic society.

Academic freedom shall be guaranteed to teachers who should feel free to
make assignmaeants and generate classroom and extra-class discussions
relating to controversial issues provided, however, that such activities are
appropriate for the age and intellectual capabilities of the students
involved and, further provided that such activities have an appropriate
aducational objective and meet accepted standards of professional

educational responsibility.
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ARTICLE XVI
ORGANIZATION RIGHTS

There will be no reprisals of any kind taken against any unit member
becausa of hisfher memkbership in the Organization or participation in its
acfivities.

The Organization will be provided with the names, addresses and
telephone numbers {unitess a teacher has specifically requested that his
telephona numbaer not be released) of all unit members within fwenty-five
(25) days of the opening of school each year.

There will be at least ane (1) bultetin board reserved exclusively for
Organization use,

The Organization President will be sent a copy of the official agenda prior
to each Commitftee meeting and a copy of the minutes of said meetings
within five days of their approval by the Committee.

The Organization may use school facilifies and equipment for Organization
business and may hold Organization meetings in school with the approval

of the Superintendent-Director,

The Committee authorizes the use of inter-school mail including e-mail to
distribuite Organization material. The Organization's headquarters will be
considered as a regular inter-school mail stop.

The Organization President shall not bs assigned a duty. The
Organization will be provided with an office and a telephone.

The Organization will be furnished with a maithox for its use by the
mailroom attendant.

ARTICLE XVH
PAYROLL DEDUCTION

The Committee agrees to deduct from the salarlas of the teachars who
have on file with the Committes a deduction authorization card, to be
supplied by the Organization, the dues required as a condition of
acquiring or refaining membership in the Organization. Said deductions
shalf be made in egual installments hetween the manths of October and
June.

The Committee agrees to deduct from the sataries of teachears monies for
tax sheltered annuities as providad for under the General Laws of the

Commonweaith.

The School Commiftee will vote to accept the provisions of General Law,
Chapter 186, Section 171 - employees may authorize the School
Committee to deduct from their saiaries a confribution to Voice of
Teachers for Education of an amount of which the employee shall specify,
ih writing. The Committee will certify on the payroll the amount to be
deducted by the Treasurer. Such amounts shall be transmitted fo the
Mass. Teachers' Association monthly.
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Teachers will be provided their pay checks in sealed enveiopes.
Children of teachers will be automaticaily eligible for enrofiment in the
Greater Lowell “Tot Shop” program. Per the authorization of the teachars,
tuition for the Tot Shop program will ke deducted from the salary of said
teacher.

ARTICLE XVili

INSURANGE

Group Insurance Benefits

The Commitiee agrees to pay eighty percent of an Indemnity Plan or
eighty-five percent of a Health Maintenance Organization (HMO) Plan in
accordance with the provisions of the refevant sections of Chapter 32B of
the Massachusetts General L.aws. Said insurance programs will be the
hast available under the aforamentioned statute{s).

The Committee agrees fo provide tarm: insurance in the amount of
twenty (20) thousand dollars for each member of the bargaining unit.

Long-Term Disabiiity

The Committes agrees to make provision for payroll deductions for
payment of the premiums for a Long-Term Disability plan should such a
plan come into effect.

The Committee agrees to offer each member of the bargaining unit the
opportunity o make pre-tax paymenis of employee premiums for group
insurance coverage. The so calied "Flex Plan" offered will ba in
accordance with IRS regulations.

The committee agrees to pay seventy-five percent of a dental plan offered
by Delta Dental which wili provide 100% coverage on diagnostic and
preventative services SType 1), 80% coverage on restorative and other
hasic services {Type 2}, and 50% of major restorative prosthodontic

(type 3). Deductibles witl appiy fo Type 2 and 3 services.
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ARTICLE XIX
SCOPE

It is agreed and understood between the Committee and the Grganization
that this Agreement has been entered into between the parties as a result
of the provisions of Chapter 150E of the General Laws of Massachusetts.
ln executing this Agreement, neither party to this Agreement has waived
any rights accorded it under the General Laws of Massachusetts.

All conditions of employment shall he maintained at not less than the
highest minimum standards in effect at the time this Agreement is signed

provided that:

1) Such conditions shall be aitered as reguired by the express
provisions of this Agreement.

2} This provision shall not become effective until July 1, 1977.

3} No precedent or past practice shall be established before July
1, 1976, by either party.

4) The State statutes concerned with fiscal actonomy remain as
presently wiitten.

If any provision of this Agreement or any application of the Agreement to
any employee or group of employees shatl be found to be contrary fo faw,
then such provision or appiicaiion shall not be deemed valid and
subsisting, except to the extent permiited by law, but all other provisions
or applications will continue in full force and effect. The parties wili meet
not fater than ten {10) days after any such holding for the purpose of
renegotiating the provision or provisions affected.
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ARTICLE XX
TEACHER LAYOFF

if, because of fiscal constraints andfor declining enrollment, it becomaes
necessary to reduce the number of teachers in any department, the following
shall apply:

A, Notification of Layoffs

1. Prior to nofification of layoff to bargaining unif members who have
aftained professional teacher status, there shali eccur consultation
between the Organization and the Superinfendent-Director or his
designee with the goal of resolving potential disputes concerning
the order of layoff. Such consulfation shall be without prejudice to
either the Committee or the Organization.

2. Teachars who have not attained professional teacher status to be
laid off shatl be so notified prior to June 15. Teachers who have
achieved professional teacher status shall be so notified prior to
May 15, subject, however, to the provisions in section C. 4. ¢} of
Article XX, the provisions of which shali be confroiling and extend
the deadline for notification.

3. No layoff shall take effect except at the beginning of a school year.

B. Definitions

Effective as of the raification date of this agreement, the foliowing
definifions will apply for purposes of this article:

1. Seniority - length of continuous service ip the bargaining unit
including time spent on leave of absence or on layoff from the date
of election by the Committee, or the date of election by the Lowell
School Committes for those teachers superseded from Lowell by
the opening of the Greater Lowsll Technical High School, {but
exciuding time in excess of one year taken on each leave of absence
granted after September 1, 1982).

Employees of the Committee, who as of July 1, 178, are or have
heen employed in positions cutside of the bargaining unit shall, if
assigned to a position in the bargaining unit, have such service
count for purposes of this article provided that:

a. the employmant outside the unit was or is in a position which
acouires tenure by action of statue; and

b. the assignment into the unit and the counting of such service
neither causes nor aggravates the need to lay off other
tenured membears of the unit.

After July 1, 1978, time spent in the employment of the committee
outside of the bargaining unit {except in a temporary or “acting”
capacity and for a year or lass} shall not accrue to seniority, but wikl
not affact the employee's tenure status.
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Gualified - possessing the prerequisites for certification andfor
technical approval at the time of layoff.

Area - for the purposes of this articie, Area shall mean an area of
certification or approvai as defined by the State Department of
Education.

Effective September 1, 2003, any newly hired teachers will have the
first day of work as their seniority date.

Effective August 30, 2004, the Administration will take over
responsibility for the seniority list.

Within twanty (20) days of assuming responstbility for the seniority
list, {as referenced in paragraph 5 above), the Administration shall
poast the seniority list, In the event that a teacher disputes his or her
placement on this initial posting of the seniority list, said teacher
must notify the Superintendent-Director, in writing, within sixty {60}

" business days of this initial posting. For this initial posting only,

any documentation which constifutes criteria to dispute current

seniority dates will be decided by the first day of work at Greater

L owell andlor the start of contribuitions to the Massachusetts

Taachers Retirement Board when employed at Greater Lowell. This

Rﬁr}oce?s applies to the initial posting as cuttined in this paragraph
only.

Subseguent to the initial Administrative posting of the seniority list
{as referenced jn paragraph 5 and 6 above), the Adminisfration shall
annually post the seniority list by November 1% of each school year.
s the event that a teacher disputes his or her placement on the
seniority list, said teacher must notify the Superintendent-Director
within thirty (30) days of the posting and inform the Superintendent-
Director of the reason{s) for his or her placement dispufe.

Time spent as a substitute teacher will not count toward the accruai
of seniority.

Orcer of Lavoff

1

All opportunities for voluntary transfers shall be exhausted and all
reguesis for voluntary layoff shall be honored with the goal of
avolding the involuntary layoff of any teacher.

Any teacher involuntarily transferrved from one department to
another within fwelve (2} months prior to nofification of a layoff
shall be considered as a member of the department to which hefshe
was previously assigned, for the purpose of determining the order
of layoff.

Mo teacher who has atfained professional teacher status shail be
laid off if there Is a teacher who has not attained professionat
teacher status cccupying a posifion which a teacher who has
attalned professional teacher status is guatified to fitl.
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i a layoff must occur, then the teacher with the least seniority in the
department to be reduced shall be the teacher to be laid off, subjoct
to any rights provided in G. 3. above and as provided as follows:

a.

If a teacher designated for layoff pursuant to this section is
aualified fo teach in another area and is senior o a teacher In
that area, then the layoff designee shall be transferred to that
area and the junior teacher therein shall be designated for
layoff subject to the provisions of this section.

As a condition of employment, any teacher exercising the
benefit of subsection {a)(above)must have taught in that area
in the previous three school years, or have at least 60 hours
of tfrade contact in that area in the three years preceding
heginning the new assignment, or have successfully
completed six credits of course work in that area in the three
years preceding beginning the new assignment,

Any teacher inftending to exercise the benefit of subsection {a)
above shall notify the Superintendent-Director in writlng
within 5 business days of receipt of a fayoff or displacement
notice. The Superintendent-Director shall notify any teacher
who would be displaced as a result of any other teacher's (a)
above within 5 business days of receipt of Intent to exercise
subsection {a) rights. Any such displacement shall extend
the time for notification specified in A. 3. of Article XX fora
displaced teacher. Notices from the Superintendent-Director
shail be delivered in hand by the teacher's supervisor or, if
not feasible, by a constable. # prior fo the openlng of school
in the subsequent September any posltion from which a
teacher was displaced hecomes availabie due fo restoration
of the position, a vacancy within the area or other unforeseen
circumstance, the teacher shall be returned to the original
position.

If, in applying the foregoing, it happens that there is a tie between
two or more teachers, then the following criteria shalt be applied, in
arder to resolve the tie;

a.

The teacher with the greater total teaching and trade
exparience, as recognized by the committee on date of hire
shall be consldered senior.

If the tie persists, the teacher further to the right on the salary
schedule as of November 1, prior to effective date of layoff,
shall be considered senior.

if the tie still persists, then the tie shall be resolved at the
discretion of the committee giving consideration to the
teacher guality of performance, qualifications, and need of the
schoaol district. :

i the tie still persists, then the tie shall be resolved by loftery.
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D.

Rights of Teachers on Layoff

1

Teachers who have not attained professionat feacher status who are
laic off shatl be completely severed from the district, except that to
the exient aliowed by law, subject to full reimbursement by the
teachar to the school district, the school district wilf continue fo
provide the same Biue Cross/Blue Shield or HMO Health Insurance
and Life insurance up to an 18-month period.

Teachers who have attained professional teacher status in addition
to the Biue Cross/Blue Shield or HMO Health Insurance and Life
insurance referred to above for teachers who have not attained
professional teacher stafus subject to the same full reimbursement
to the school district, shall be on recail for a period of twenty-six
{26} months from the effective date of layoff.

Teachers shall be recalied In the reverse order of tayoff and from
within areas. If a vacancy still exists the committes agrees to offer
any positlon to laid off teacher{s) most senlor and qualified, prior to
the hiring of new staff. Any teacher who declines recall twice shall
have waived any other recall rights. A teacher not notifying the
school district within thirty (30} days after recall notice shall be
determined to have declined recall. Any teacher recalled fo active
service shall have restored to him/her all previously accumulated
sick teave and longevity benefifs. Recalled teachers shall be placed
on the salary schedule at the step numerically above that which
he/she was on at the time of layoff.

During the recall period, aid off teachers who have attained
professional teacher status shall have preferance for substitute
assignments in reverse order of layoff and from within departments,
created by teachers on leaves of absence and/or sick leave. Laid off
teachers called for daily substitute assignments shall be paid at the
sithstitute rate approved by the School Committee.
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ARTICLE XX}
LONGEVITY

Teachers shall receive as compansation the following renumeration for
service in l.owell Trade and Vocational School andfor the Greater Lowefl
Technical High School. Beginning with the 2007-2008 schaol year,
longevity payments will be made on or befors June 30 for the school year
that has just ended. Longevity Is not pro-rated.

$700 total longevity - 6th through 19th years of service
$1400 total fongevity - 20th through 24th years of service
$2000 total fongevity - 25th or more years of service

In recognition of regularity of professional service rendered and as an
incentive to the continued regularity of such service, teachers who have
served in the Greater Lowell Technical High School for a minimum of
fiftaen years and who have atfained age 55 will upon resignation or
retirement from the district be paid an amount as indicated below of their
unused sick leave accumulation as of the effective date of their
resignatlon or retirement:

SUPERSEDED NON-SUPERSEDED
Resignation : 20% 10%
Retirament 20% 20%

Beginning with the 2007-2008 school year, for teachers to be eligible

for sick leave buy back days the teacher must give written nofice by

June 30" of the previous year if they refire in the first 90 days of the
2007-2008 school year or any year thareafter and must provide such
notice by September 15 if they retire in the second 90 days of the school
year. Teachers retiring in the summer must provide wriiten notice before
February 1% prior to retiremant.

5.



APPENDIX A

TEACHER SALARY SCHEDULE {INCLUDING NURSES)

Juiy 1, 2007 - June 30, 2008 0.03
Step 1 2 3 4 5 <] T
1 38,297 39,894 41,489 43,083 44,678 46,283 47,874
2 41,093 42,688 44,280 45,850 47,468 49,066 0,07
3 43 886 45,485 47,072 48,671 50,264 51,823 33,482
4 46,675 48,272 49,868 51,466 $3,058 54,657 56,250
5 42,470 51,064 52,664 54,258 35,852 57,447 59,044
6 52,259 33,85y 35,452 57,043 38,641 60,247 6l B3R
7 55,058 56,650 58,242 50,841 01,436 63,029 64,630
g 57,843 59,442 61,009 02,633 64,231 65,819 G7,425
9 61,330 62,993 64,652 66,421 638,085 69,737 71,405
10 62,699 4,304 66,024 67,792 0%,397 71,108 V2,770
July 1, 2G08 - June 30, 2008 0.03
Step 1 2 a 4 5 L] 7
1 39,446 41,091 42,734 44,375 40,018 47,6871 48 314
2 42,326 43,963 43,608 47 256 48,892 50,538 52,194}
3 45,203 40,850 48 484 50,151 ) N 53,378 35,066
4 48,075 49,720 51,364 33,010 54,650 56,297 57,917
5 33,954 52,554 54,244 55,886 57,528 39,170 60,815
B $3,827 55,475 3is 538,754 60,400 62,054 63,691
7 0,710 58,349 30,989 61,636 63,279 64,920 66,5064
8 S9578 1,225 62,870 A4 512 60,158 67,794 GO, 445
9 683,170 64,883 06,552 08,414 T, E28 71,829 73,547
10 64, 580 60,295 68,005 69 B2 71,479 73,241 74,930
July 1, 2009 - June 30, 2010 0.03
Step 1 2 3 4 ] 6 7
1 40,0629 42,324 44 8116 45,706 47,309 44 10 50,784
2 43,5496 45,288 46,976 48,074 50,359 32,054 533,756
3 46,554 48 255 42,910 51,635 53,325 34,979 30,718
4 449517 51,212 52,905 34,6008 56,289 57,986 59,675
5 52,483 54,174 55,871 7,563 59,254 60,045 62,639
i3 55,442 57,130 58,829 60,517 62,212 63,916 65,604
7 SR A1t 60,0399 61,789 63,485 63,177 66,808 GB.56h
8 61,365 3,062 64,756 G6,447 G8, 143 69828 TH531
L] G5,065 06,829 68,590 70,460 §2,232 73,984 75,753
10 66,517 08,284 70,045 71,4921 73,623 75,438 71,208
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APPENDIX 8 .
EXTRA-CURRICULAR SALARY SCHEDULE

2007-08  2008-69  2009-10

i  Busincss Club Advisor 1,550 1,590 1,644
2 DECA Clab Advisor 1,550 1,596 1,644
3 Drama 1,550 1,596 1,644
4 lreshman Advisor 1,55¢ 1,596 1,644
5 Jr. Class Advisor 1,550 1,396 1,644
6 Music 1,550 1.596 1,644
7 Naiional Monot/Vocational 1,550 1,596 1,644
8 Ncwspaper Advisor 1,550 1,596 1,644
& Outing Club 1,550 1,566 1,644
i¢ Robolics 1,550 1,597 1,645
11 Scnior Class Advisors 2,260 2,328 2,398
13 Sophomore Advisor 1,550 1,596 1,644
14 Student Activily Moderator 1,550 1,556 1,644
15 Student Council Advisor 2,195 2,261 2,328
16 VICA Club Advisors (3) 4,649 4 78% 4,933
17 Yearbook Advisor 2,842 2,927 3,015

HOURLY RATE - DRIVER EDUCATION, NIGHT SCHOOL, AFTERNOON
PROGRAMS

$32.00 (or mora based on tuitions)

The Administration may pay a night schoot feacher who is not a member of the
bargaining unit at a rate less than the above rate provided that no bargaining unit
member was available and wiliing to fitl the position.

Extra Curricular and Coaching positions are educationat In nature and are
integral to the mission of Greater Lowell Technical High School to educated
students. A teacher who has unusual authority and responsibility over an
activity may receive additional compensation while carrying out that
responsibility. When such authority or responsibility is assigned, or when a new
Extra Curricular or Goaching position is created, the Organization and the
Committes agree to negotiate an appropriate annual stipend.
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APPENDIX C

COACHES SALARIES

2009-
2007-08  2008-09 2019
ATHLETTIC PIRECTOR 10,906 11,233 11,576
BASEBALL,
1 Varsity Basehall 5,103 5,256 5414
2 Ir. Varsity Baschall 3,627 3,736 3,848
3 Assistani Varsity Boys* 3,761 3,874 3,990
BASKI'TBALL
4 Varsity Basketball {Boys) 5,372 5,533 5,699
8 Varsily Basketball (Girls) 5,372 5,533 5,699
6 Jr. Varsily Basketball (Boys) 3,492 3,507 3,705
7 Jr. Varsily Basketball {Girls) 3,492 3,597 3,705
8 Assistant Varsity Baskethall (Boys) 3,761 3.874 3,990
9 Assistant Varsity Basketball (Girls) 3,761 3,874 3,950
10 Freshman Basketball (Boys) 3,492 3,597 3,705
FOOTBALL
12 Hcad Coach 8,057 8,289 8,547
I6 Varsity Line 4,298 4,427 4,560
1 Assistant Varsity 4,507 4,714 4,845
13 Ir. Varsity 4,029 4,150 4,274
14 Assistant Jr. Yarsily 3,627 3,736 3,848
15 Assistant Freshiman 3,224 3,321 3,420
17 Drestunan Foolball 3,627 3,730 3,848
SOCCER
18 Varsity Soccer (Boys) 4 298 4,427 4,506{)
19 Jr. Varsity (Boys} 3,224 3,321 3,420
20 Assistant Varsity (Boys)* 3,224 3,321 3,420
21 Varsity {Girls} 4,209 4428 4,561
22 Ji. Varsity Soccer 3,224 3,321 3,420
23 Assislanl V'arsiiy (Giris)* 3,224 3,321 3,420
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SOFTBALL

24 Jr. Varsily Sefthall 3,627 3,736 3,848

25 Assistant Varsily™ 3,627 3,736 3,848

26 Varsity Softball 5,103 5,256 5414
SWIMMING

27 Assislani Swimming 2,552 2,628 2,707

28 Swimming 3,761 3,874 3,990
TRACK

29 Varsily ‘I'rack 4,298 4,427 4,560

30 Assistanl Spring ‘Track 3,224 3,321 3,420

31 Assistant Spring ‘T'rack 3,224 3,321 3,420
WRESTLING

32 Wrestling 4,298 4,427 4,560

33 I Varsity Wrestling 3,224 3,321 3,420

34 Assistant Wrestling * 3,224 3,321 3,420
VARSITY OTHER |

35 Cheerleading 3,359 3,459 3,563

36 Cross Counlry 3,492 3,597 3,705

37 Tennis 3,492 3,597 3,705

38 Eguipment Manager 4,025 4,150 4,274

39 Faculty Manapcr 1,209 1,245 1,282
VOLLEYBALL

40 Varsity Volleyhaill 4,298 4 427 4,560

41 Jr. Varsily Volleyball 3,224 3,320 3,420

* New Posgitions
#% Removed Field Hockey

Extra Curricular and Goaching positions are educational in nature and are
integral to the mission of Greater Lowell Technical High Schooi to educated
students. A teacher who has unusual authority and responsibility over an
activity may receive additional compensation while carrying out that
responsibility. When such authority or responsibility is assigned, or when a new
Extra Curricular or Coaching position is ¢created, the Organization and the

Committee agree to negotiate an appropriate annual stipend.
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APPENDIX D
PROFESSIONAL IMPROVEMENT

The Education Reform Act of 1993 did not change requirements for
technical instructors to complete their professional improvement every two

Technical Teachers

In order to maintain fuil approval, approved instructional personne| shouid
complete a pre-approved Professionat Development Plan that is signed by
the instructor, immediate supervisor and Director of Technical Studies or
Director of Post Secondary Programs. Options for this approval Include:

1.

4.

Three {3) semester hours of further academic credit in an education
or technical area related to the area in which he or she teaches.
Course work in Occupationai Education courses needed for state
approval is acceptahle,

Forty-five (45) hours or mini-courses sponsored by the Greater
Loweli Office of Professional Development.

Sixty hours (60} hours of learning experiences that have received
the prior approval of the supervisor and the Director of Technicat
Studies or Director of Post Secondary Programs. This includes

work experlence.

Sixty (60) hours of a combination of #2 or #3.

Guidance Counselors

th order to maintain approval, guidance counselors should complete a pre-
approved Professional Development Plan that 1s signed by the instructor
and the Director of Guidance. Options for this approval include:

1.

Sixty (60) hours of further on-the-job experience, either paid or
unpaid, related to guidance andfor counseling.

Forty-five {45) hours of mini-courses sponsored by the Greater
Loweil office of Professional Development,

Sixty {60} hours of other learning experiences that have received the
prior approval of the supervisor and Director of Guidance. This
includes work experience,

Sixty {(60) hours of a combination of #2 and #3.
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Professional Imuprovement Procedure

Once every two years, an instructor must fill outf an "individusal
Professionat Development Plan” on which hefshe states work hel/she proposes
to do during the next two years. He/she must submit the plan to hisfher Cluster
Chairperson for a signature of approvatl on the type of work hefshe proposes to
do. The form is then forwarded to the Director of Technicat Studies who aiso

must sign for approval.

It is the supervisor's or director's responsibility to see that each insfructor
in his/her faculty who is subject to Professional Improvement receives and fills
ouf the form for the two year period. When this is done and the form is signed
by all parties, a copy will be returned to the instructor.

After the instructor has completed the work hefshe has proposed, hefshe
must submit evidence of its completion to the Cluster Chairperson or Director or

histher designee.

Evidence of completion of Professional Improvement activities will be
recorded and kept in the instructor's file. When the instructor has attained
Professional Improvement, a memo will be issued stating that he/she has fulfiled
the Professlonal Improvement requirement for that cycle.

If an instructor does Professional Improvement work other than that which
helshe proposed, he/she must seek prior approval from his/her supervisor and
the Director of Teclinical Studies.

instructors who choose fo pursue employmaent in their technical area can
present evidence of maintaining command of their technical area in the foilowing

ways:

+ The work must be directly involved with the technical area in which the
instructor teaches.

» A letter on statlonery from the company describing the type or work at which
the instructor was employed must be submitted.

» The instructer must be employed a minimum of 6¢ hours.

« Self-employment wili be allowed providing that it is approved by the
respective Clustar Chairperson and the Director of Technical Studies.

Evening school instructor who are not regularty employed as day school
~ teachers may be required to take Professional improvement courses which will

assist them in gaining proficiency in teaching.

Teachers who are employed on a pari-time basis may be required to meet
the Professional Improvement requirements stated above if 50% or more of their
school time Is devotled to teaching technical classes.
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COURSE APPROVAL RECOMMENDATIONS

1) All courses must be approved on the basis of Professional Improvement
by the appropriate Cluster Chairperson and the Director of Curriculum
Instruction and/or the Director of Technical Studies.

2} Approved courses may be graduate or undergraduate depending upon the
individual teacher involved.

3} The grade of at least G, must be obtained in order for increments or
reimbursement o be given. Only one G for a person enrolled in a

Graduate program.

4) A Reimbursement and Course Approval form must be complsted for the
administration before courses are to be taken, No course(s} will be
approved during a semester or _aflar a semester has ended.

5} Once the course has heen completed, the grade report or transcript must
be presented to the administration.

6} If a course has been rejected for approval, a written explanation should be
placed in the teacher's file.

REIMBURSEMENT

Reimhursement for alf approved courses witl be adjusted on the following
dates:

A) October 1 FOR SUMMER COURSES

B) March 1 FOR FALL COURSES
C) July 1 FOR SPRING AND INTERIM SEMESTER COURSES

*Any teacher who is taking a course that will end in June or late May
shouid contact the Curriculum Office or the Technical Studiaes Office in order to
insure that reimbursement money may be calculated in the present fiscal year.

INCREMENTS

Increments will be adjusted on October 1, for approved Spring and inferim
semesfer courses. Fall courses will be adjusted on March 1. Deadlines for
transcripts and grades will be issued. Increments for course work completed
durlng a year when a teacher Is on a Sabbatical leave, will not be adjusted during

the year of the Sabbatical leave.

_ The Organization and the Committee reserve their respective rights to
bargain the teacher recertification regulatory changes, pursuant to 603CMR
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APPENDIX E
PRE-SCHOOL TEACHERS® SALARIES

FY 2007-G8 $36,115
FY 2008-09 $31,018
FY 2009-10 $31,949
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DURATION

This Agreement shall continue in force and effect from July 1, 2007 to
June 3G, 2010, uniess sooner terminated or extended by agreement of the parfies
hereto, or unless sooner terminated by operation of jaw of decree of judgment of
any governmental authority having jurisdiction thereof.

 IN WITNESS WHEREOF, the parties hereunto set their hands and seais
thisih.day of <. 2007.

GREATER LOWELL REGIONAL GREATER LOWELL REGIONAL
VOCATIONAL TECHNICAL TEAGHERS CRGANIZATION
DISTRICT'S SCHOOL COMMITTEE
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